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Introduction: The aim of this study was to determine the effect of strategic thinking
on innovation and organizational change with the mediating role of strategic
intelligence.

Methods: The statistical population of the present study included all employees of
sports and youth departments of South Khorasan province with 287 people. Data
were collected using four standard questionnaires: Goldman (2005) Strategic
Thinking, Wong and Ahmed (2004) Organizational Innovation, Mill (2003)
Organizational Change, and Maccobi (2007). The reliability of these questionnaires
in this study was estimated to be 0.85, 0.94, 0.84 and 0.90, respectively. To analyze
the data, structural equation modeling was performed with LISREL software.

Results: The results showed that the effect of total strategic thinking on
organizational innovation through strategic intelligence is positive and insignificant
and on organizational change through strategic intelligence is positive and
insignificant. In addition, the effect of total strategic thinking on organizational
innovation through strategic intelligence was positive and significant, and the effect
of total strategic thinking on organizational change through strategic intelligence is
positive and insignificant.

Conclusion: In a general conclusion, it should be said that strategic thinking calls
managers to learn quickly from the business environment and use creativity to create
new values. Therefore, this way of thinking has different perspectives from
competitors.
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Introduction

The aim of this study was to determine the effect of strategic
thinking on innovation and organizational change with the
mediating role of strategic intelligence in managers of sports
administrations of South Khorasan.

Methods

The statistical population of the present study included all
employees of sports and youth departments of South Khorasan
province with 287 people. Data were collected using four
standard questionnaires: Goldman Strategic Thinking, Wong
and Ahmed Organizational Innovation, Mill Organizational
Change, and Maccobi. In this research, the reliability of the
questionnaire was estimated using Cronbach's alpha coefficient.
In order to analyze the data, Pearson's correlation coefficient
and structural equation modeling were done using Lisrel 8.8
software.

Results

The results showed that the effect of total strategic thinking on
organizational innovation through strategic intelligence is
positive and insignificant and on organizational change through
strategic intelligence is positive and insignificant. In addition,
the effect of total strategic thinking on organizational
innovation through strategic intelligence was positive and
significant, and the effect of total strategic thinking on
organizational change through strategic intelligence is positive
and insignificant.

Conclusion

As a general conclusion, it should be acknowledged that
strategic thinking calls managers to learn quickly from the
business environment and use creativity to create new values.
This way of thinking brings a different perspective on the
competition that can lead to innovative strategies and
segmentation advantage. What is certain is that the ability to
think strategically is a tool for understanding the values and
goals of sports and youth departments. Therefore, it is important
that managers manage these abilities and capabilities and
identify assets. Changing the mentality and intelligence of
employees, presenting new ideas, career, technological and
strategic changes, reorganization and thousands of other factors
can be the source of these changes. Therefore, it should be
stated that what makes a strategy effective is not the method and
methodology used. Many outstanding managers with
memorable strategies have not experienced any of the usual
methods of strategy formulation. As if they had a different
intelligence. This intelligence, which is called "strategic
intelligence”, is the intelligence that makes them see what
others do not. Imagining things that others cannot imagine at
all. Offer something that no one else has. It is suggested that
opportunistic and smart managers can enjoy a competitive
advantage over others by taking advantage of strategic
intelligence capabilities through gaining new experiences using
different strategies resulting from strategic thinking that are
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more compatible with the changing environment of the
organization.
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. GFI: Goodness of Fit Index

. AGFI: Adjusted Goodness of Fit Index
. CFI: Comparative Fit Index

. NFI: Normed Fit Index

AFI: Incremental Fit Index

. NNFI: Non-Normed Fit Index

. RFI: Relative Fit Index

10. RMSEA: Root Mean Square Error
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