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Introduction: Productivity is one of the main concerns of leaders and
managers in organizations. The purpose of this research was to test the
implementation model of professional ethics and organizational efficiency
of sports federations with the mediating role of organizational health and
sustainable sports relations with society.

Methods: This research was applied in terms of purpose and descriptive-
correlation in terms of data analysis method. The statistical population included
officials, employees, referees and coaches of 14 selected Olympic federations of
the country with a total number of 266 people. A stratified random sampling
method was used to select the investigated sample, and finally 190 Questionnaire
without problems were returned and the analysis was performed on them. The data
collection tool included a professional ethics questionnaire, a Standard
Organizational Productivity Questionnaire by Karimi Shahabi et al. (2016),
Standard Organizational Health Questionnaire by Hoy et al. (2003), and a
researcher-made questionnaire for sustainable sports communication with society.
In order to analyze the data, descriptive statistics and inferential statistics were
used in SPSS software, as well as structural equation modeling in Smart PLS
software.

Results: The findings showed that the model of implementing professional ethics
and organizational productivity of sports federations has a favorable fit with the
mediating role of organizational health and sustainable sports relations with
society.

Conclusion: It can be concluded that sports federations can move towards their
goals with greater strength by observing professional ethics, organizational health
and improving relations with society.
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Extended Abstract

Introduction

Today, one of the main concerns of efficient managers
at different levels of federations is how to create suitable
platforms for coaches, athletes and employees to deal
with the issues of society and their profession with a
sense of responsibility and full commitment and to
observe the ethical principles governing their jobs.
Considering the high position of sports in the society
and the fact that the main actors and guardians of the
great sports community are sports organizations such as
federations, it is expected that the issue of professional
ethics in sports, especially in the field of sports
organizations, will be of great interest. According to the
mentioned cases and the theoretical relationship
between professional ethics and organizational health,
productivity and sustainable relationship with the
society and in order to confirm and develop the findings
of other researchers in order to increase the productivity
of sports federations in the country, the purpose of this
research was to test the implementation model of
professional ethics and organizational productivity of
federations. The sport of the country was the mediating
role of organizational health and stable relations
between sports and the society.

Methods

This research is applied in terms of purpose and
descriptive and correlational in terms of data and
information  collection method. Based on the
presentation of the research model, the structural
equation model was used. In the research model,
professional ethics were introduced as an independent
variable, stable relationships and organizational health
as mediating variables, and organizational productivity
as a dependent variable. The statistical population of the
present study was all officials and employees of 14
selected sports federations of the Islamic Republic of
Iran, with a total number of 266 people. A stratified
random sampling method was used to select the sample.
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Finally, 190 questionnaires were analyzed. The main
tools of data collection were questionnaires based on the
investigated variables in the order of modified 16-
question professional ethics questionnaire of Safari et al.
(2019), standard 12-question organizational productivity
questionnaire of Karimi Shahabi et al. (2016), standard
44-question organizational health questionnaire (OHI) )
Hoy et al. (2003) and the translated and modified
questionnaire of 9 questions of sustainable sports
relationship with society taken from the studies of
Barsolome and Horwitz (1991) with a 5-point Likert
scale were considered. To check and measure the
reliability during the pre-test process, 35 questionnaires
were distributed and analyzed, which showed acceptable
reliability and was reported as higher than 0.7. Also, in
order to measure the validity of the items, factor
loadings were used. In general, in this research,
descriptive statistics methods (prevalence, mean and
standard deviation) and inferential statistics methods
(Cronbach's alpha, correlation coefficient, simultaneous
regression) in SPSS software as well as structural
equation modeling and structural model evaluation were
used to analyze the data. The research was done with the
help of Smart PLS software.

Results

Based on the results, the Cronbach's alpha value was
higher than 0.7, which shows the high internal stability
of the questionnaire. Also, according to the results of the
model test, the convergent validity of the measurement
model was acceptable. To evaluate the internal model or
structural model, the coefficient of determination (R2)
was used, and based on the results, the coefficient of
determination for all endogenous variables was an
acceptable value, which shows the quality of the
structural model. The significance of the path
coefficient is determined by the BT method and by
examining the t index, so that t values higher than 1.96
are considered significant.

Table 1: Path coefficients of the structural model and the total effect of the variables

path Standard effect coefficient t-value interpretation
Implementation of professional ethics to
sustainable sports relations 0122 2/021 Very weak effect
Implementation of professional ethics to -
P organiz ati% o helth 0/586 18/968 High effect
Implementation of professional ethics to .
organizational productivity 0/351 1077 Moderate impact
Organizational higll;rsié?]:ustamable sports 0/473 8/232 High impact
Organizational health to organizational .
productivity 0/233 3/798 Weak impact
Organizational health to sustainable sports 0/175 2/917 Very weak impact
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As inferred from the above results, all the paths are
meaningful, but their intensity and overlap are
different, and the path of professional ethical
implementation has the most connection and influence
to organizational health, and the path of organizational
health to sustainable sports relationships also has a
high influence. What can be inferred from the results of
the model is that sustainable sports relations with the
society have not been able to play their mediating role
well, but the organizational health variable has a
moderate to high mediating role. Also, the
implementation of professional ethics has a lot to do
with organizational productivity and organizational
health.

Conclusion

Finally, it is possible to prevent shifting and changing
the color of moral values by planning and
implementing training and retraining courses regarding
professional ethics standards, creating ethical codes by
taking advantage of the professors and trainers who are
experienced and expert in ethical and legal issues. and
developing standards and laws in writing, complete
transparency of financial issues in the organization and
preventing illegal incomes, identifying appropriate
behavior with customers and clients and full respect in
dealing with them by the employees and managers of
the organization and having the necessary capacity in
dealing with Criticisms, improving the necessary
ability to answer or correct the behavior of the
managers and employees of the organization,
strengthening the core values in order to do things right
in the federations, creating suitable grounds for the
employees to be responsible for the interests of the
organization, clearly defining the goals of the
organization for the employees and improving the
levels. Coherence and integration in the departments,
the prevalence of dignity, honesty, truth and kindness
in the federation provide the basis for the emergence of
organizational productivity so that sports federations
with high productivity can move towards their long-
term and predetermined goals with high strength and
confidence. and provide the ground for the realization
of the goals.
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