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Introduction: The general purpose of the present study was to present a qualitative paradigm
of self-development of sports managers in Iran. The current research was a qualitative
research that used the thematic analysis approach.

methods: The statistical population of this research was formed by the senior managers of the
Ministry of Sports and Youth, the managers of the National Olympic and Paralympic
Committee, whose number is 11, and the sampling method continued until the theoretical
saturation was reached. After the interview, selective coding, central and open codes were
extracted and then the qualitative paradigm of the research was presented.

Result: The results showed that the qualitative paradigm of self-development in the country's
sports macro-management consists of 4 categories (self-development mechanisms (including
two core codes, succession training, empowerment), organizational factors (including four
core codes, organizational strategy, organizational support, organizational culture, personal
feedback), extra-organizational factors (two core codes, extra-organizational communication
and social culture), individual factors (including three core codes of independence and
individual value, individual motivation and substitution of authority). 11. Secondary concept
And 64 initial concepts were formed and the qualitative research paradigm was presented.
Conclusion: According to the results, it was determined that if the sports organizations in
Iran can guide the sports management department of the country in the direction of self-
development in the two departments of active managers and future managers in the strategic
plans and vision they formulate for sports. And also support managers and provide support
programs for managers, in this case managers actually become more capable and develop
themselves.
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Extended Abstract

introduction

Today, sports organizations are becoming more complex social
environments. Therefore , organizations , and employees operate
in an environment with constant changes. Management self —
development as a formal — training program can be used to
develop leadership capacity in organizations . self — develop
went of skills and knowledge, self leadership and self
management self — understand self — change.

methods

The purpose of the current research is the foundational data
theory for analyze the process of self — development of leaders
is formed. A semi — structured interview was conducted with
senior managers of the ministry of sports and youth and the
national Olympic and Paralympic committee and showball
sampling.

results

The coding results showed that the design of a self —
development model in the country’s sports management in 4
sections : self — development mechanisms , organizational
factors , extra organizational , individual characteristics
emphasis on , the programs and operational actions , the
responsibilities of sports managers , providing the technology
for scientific and research , law and regulations , relationship
with education , targeted strategies , prospects and future ,
motivation , strategic plan , outside world modeling other
national and international , independence and freedom of an
action , delegation and innovation.

conclusion

The results showed that if the sports organizations in Iran the
country ‘ s sports management sector in the 2 sectors of active
managers and future managers in the strategies plans and vision
, they formulate for sports and support managers and provide
support programs for managers. In these case managers become
more empowered and develop themselves.
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