oo 5l (o359 S prite
AV = AAY : o ¥ 5 last AT 590
QAT oA Yo sl o oyl
A/ +F [ ¥t Gopdy Gyl

Sl @l Gilwslad > ol gm0y el Al Julox
(S ol (Gudad 5 0oul 8 3l oolaiwl b (359 Loyl jlw 4o

"0 o (godo doguaro = T guelu alluns — "aigep Lo,
Etlio oy 5,250.F G gl e lllo 15 o L ) olS315 colaidl g gy 0USLLINS ey pyiho 09,5 S Liws]. )
o ppio (65150 ooz ifo. ¥y gl o lills y5 oy L S oSt il coliazh] g g yyido $ASLD ey pydo 09,5 o oiluaci]
Oltl eolifo 5 o5 by 0 LSty oLl g g pp o Sl g pp o 09,57 o gilnil molio

saS

by slaplls o Sl gl Giluglad > 5 b @) el i, Joloo San b ol e
sobas 4Tz el gl wlB s Ghaghy nl 2 pdy pll (IRP) (s (sanas; anlyb jl oolic
S5 YV Gingh glel dnelr 0ad o oolitul Loyl ol g ools g45 4 azgi b (oS 5 (oS Buiiz 0,509, 99 ollg
ol ol sedan (5 S aiges l oolausl b a5 wisg aL;!‘o).& Ol sed 25559 sbaplesle (5,5 g olpae 5l
@bl 85 3 ol 0l s)0e 5 0d w8 o5 m (IRP) laaslisenyy daaeliznny L5, anl sl
elolid 5 Joie baasil ad ol wgr AV by o aie a5 #lis,S Wl ey 5l eslinal b s asbien
5 gT:U SR, t_gl_m;,‘..l;ls :Ua;'l) J...L?u o g Gil...u" é.gL;.,o 6}L~6|Aé)> C‘L"' 9 gT:U SR, t_gl_m;,‘..l;ls
Sl S lan SIS sl lils (il a4 S8 a8 el )] 5l (Sl b el Slasl gl 5lasled >
PR 3l i S @35S 8 9 SilensS 5 (0295 LU Emas (Tl A e g peee St sBueledl s
Sigfe (IRP) 5,55, 5l eolitl b fpizmon digdco Sl plis iloslad > g b (s pum, slocalils
slel uw‘ﬁl 4SS JL.A LSl)f W Jwbu ‘:'LMSI égl.l.a Lg)'Lu 6“*-'9? BN b SR, sleli d)l.lf)jl
Lo il isle os ¢ Jilacs Jeloions 25 & p0b (5o 5 O lae (I slocumMo S bl (LS,
Sileslad > 4 g5 e a5 315 o 53 |, LSS (6 3Ll g planl oo 08 e it 4 ol ) e, 8 S5kl
D9 yzmie lojle jo Sl b

oS’ slrejly

555 s ¢ bl Sla s ¢ poins Sgads LSS sloc il a3l ¢ eiiasolazel

Email:momeni.ma@fc.lu.ac.ir SAVFSAAPTLY & ali 1 Jgiumo S g



\Feo ).ub: “"S)mea AY 3)50 “5&})3 [TV AVY

FPRY-H
Iy S8 g owlew oladl ¢ olax! Ol s 51 slojl zlgel a5 canl Jolg> ] oo 815
o cytalach 5 oo g s 59 53 9518 85 (ShsTa sl s0pS Lol 53, it
) 3,5 s |, 055 5lir g5 ad Iyl 5 a s, dbpiames 55 onbas Sy b 45 s
9 S b Il ol il b oligy 0nl b Gl sl plogly 280 (g 5o Wb laglojle 9,00l
eoliie aSly ciles baes Joo jlatie L5l 5 g oD daoee Sz 4y a5 w51 ool 31, Bl
Comd Y925 ol pln jo baglejle Jbs g codbge el oaay (V) oS pladl O] Sl s b
S o et (S ey Slogeds | Ll (sl IS g a5 (ke 1)1 (5 ) S b (goitns
B 4SS L (oUly Plax b asly cei 500 4B Gezmed Gl i) 0509 3 ) Bk ]
Solike 7y S 3,3 p0 S (1) witS ik |, 395 lajl 2ol Ao pe 50 o Glojlw Ll |l
ool (nl p s oo I8 r-‘b w5 1y Glosle glaspaly g loasliy 095 ,Ld, 5 S8 5,b L g o)l
g9z SleMbol by w08 055 slacelld g oga b aS ol oo |y (Sl joh> Jab S5cuns sLad
) Glojles slacole a¥shne g g Gloranal 331 L ey Sledbl 90y 8150 (B 50 S
S kas )5 cpl aijle olhen 5 pllen Lnlpl b 1) Glejle op3¥ Olpats b g aims )18 poome 5550
Uy (F) 9sdiee ol b gl olsiear Lol 5l capae Slasl po a5 Wi S,
Spet 03650 ial3El ol &y ol il Bazas i 45 il _sla Ulst 5 Lo i, colalizel 505,05
5 &be 5l Fge soliiul o paedsy liaebl (Slojle slacaslw haws b ol (6,5 Ll s
A3 So 5 0) Cenlaiidginn 5 by plxl 10 (6, 0)ked 5 (05,05 GO0 G 3l eimen
Slassed pln o s dgdllanil Gl rad o5 35l g 10l 1 baplejl” Sl sl (sjluslad >
3 Jsrd B slacamdlo 5 oo sbl & G55 sl o ALl 42815 (55 (ol o e
el 5l 8 s Lagylojlos Coigo i 5 Cdpiag )0 a5 958 00 e 9,8 50 (b 5l (VL e
()

J 50 5 adliannss sla)siS jo ab) 4y g, O)l 5 Sl Sl s s Gla Soan

5 oredacl Lasme st el 00,5 sbul baplejle osles slp 1) Slabl Guday olad wang

1. Lean Leaders
2. Professionalization Human Resources



AVY w9339 Gl yo (Sluil @lv Giluslad > 5 Ol 60y el i) Jlo

FrSslr Gl o Sinm 0)93 o0 iz 4 Glojle (S0 oy des 1o (] jetas Ol oS
long Sl jlas Sl 99 oo wlaal i 5l G 102 Sloreds 0131 2 609:L 9 355,
pas g &8 Lo 4y LSS 5y9uid «ya8 (o5lwsS peie 3l glitel b waijlo 95 0 S9iS slaylole (ol
b ol ol S oo SoF lojl 53 bacullad (aailsbusss & a5 i 5 635008 S5
A8 e dlml lejles (sl (2B e IS (550 el g olatel > Cos (EokeS o ol
Seaily 5 SaeelisS 50 033l canS 5 0 paly Sy 4 sk SIS wlg e ol leslitl L &S
V) ass
WY g Dlyeesd blie o lole Gl &85 55 Ol 5 G5 (Vo) o a5 4
Gy (A o ol poalids ComBso &5 09 0 (el (59 A g Gl Gliee Slie p (aeme
Sadtee (V410) ohlKen o' sla sl (s 10, 555> 50 oaddil | wax (sloo Sug, abex 5l 55 b
e 009381 (o3l bl 4y a5 1) pled lee 5 wipdy oo 1) 055 slo)ld; Codgian CU Gy a5
L ol cnl g 9)lo o9 QU & (guar wead QU () Q) didu oo Sgnge 5 WS (o0 Lad> w398
6l ) le glojl Sim b old ;o il g @ly 50 aimd so i ol sloo el (g2 5o
(S JyaS Lol ol pam, a8 col siae (YA Lo (V) 80 (o 50 1) peds Sgugy g oS
1y Slesls ol 5 bl e i laclled 5 (65 Ll 5 ol sy, sl
SIS S ey (V) e (2l 0l i sd Sl o digey laaialss o lajls 4 (2555l
Sobsd DS oo o g Badd |) Gl IS ST il 5 Glejle (6,:50L o)lgen 4T wiiis
1 ol 450l (Ve V) (59l 5 wish el (LSS (sjlwaiadlys § o8 )Lt ol (LT (slo 8,
Grb 9 oged (53,5 (alojl 5 ;oen S8 b Clgie Jou YU (udiapslazel b sol 3l lgeay
5970 5% St (B8 e U 6508, (1Y) WS oo hrogs Sl g SO Sl 5 e S
555 5 OB Gl 3 ouss 5 omasT S ity 5 ol (1) a5k 5 Lns
J> A )0 peditone sy pd) (] 50 &S Cenl (Sew zg 0 9 (10) cinllg el yo o2 b (LSS
b 6 pep, sy e B a3 VTRV GhKan 5 59 (1F) 4 oi s e

1. Seddon

2. Chay

3. Mann

4. Found & Harvey



1Fee 30b ¥ led Y 5590 ()59 Co oo AY¥

b sy slam L o 55ek b iy g b Al a5 8l s Ll s lis il
G @bl ol (0) s OU (5 0 50 3985 (eSS ©b Dlesd 5 adgs slaas Ll
LT o)l Lol 53 (oLl slagSl 1 (s lolins 5 e 3l O (650, (V419) o S0n 5 Jons
5l sl 53 ool 5 ails 6 JSEST by 1o i L b ol ped, & ALl prizeed
L3l Ol e, sla She g b)ls, ogas o ciin Bl a4 Liegh ;0 (Y1) (nogle (V)
olaiel o (L2813 Gla )L, 59 e GLSE el Gl Bl L GU (s, a5 i )0 55
5 BLal 5 ol sloul b ol 558 Grimpad igoon il 53 055 (il 5 (5l ol
O8) wys 15 goiaily slims Bl o A ulesl liws ) b 255 o o «s)lS Lasma
5 5 sloml 15 SIS g5 b ol pep, 45 ol o1 51 CalS (Y 1A) oS g 03] (slodibl, (prizan
(VN8 S5, () aS oo S laal S o 1) (LS5 5 losle g aiyla 1) (LSS 10 03,501
1 S e 5 laai gl (6 BEST L0 5 g 4 1y SIS b o ed, 45 ol Lt slanlllas
OLen 5 @l (V) wls Ll o Slae 054 j0 (6 Kotz GRS 5§ 05 o B985 Lo S orenc
Jsel 5 bolee @ U s5ll szl )5 a5 walias 095 gl laaidl 4 a2 L (V)0)
A dgue |y leslo a0 5 QSIS cisu il 5 G plg (T Gk 51 el 5l QU (s
g b Jnls ilpl as wis S las ble 0g> imgh ;o 5 (YoIY) Gllal 5 SLlal .(VY)
OA) 35800 (5 QU Gl el g e allg 5l Sl mlie slac L
S b jsbaiea ol 8 by LUls 5 Lo bl o loe (2al38l (Sline 4y (LS, il glad >~
SUlgs Jolis 1y (g3luglad,> (Yo v o) 3V .(14) conl oans] jo yiis slacginn (opdy sl
Sy oxBle (garaden (JolS (Fobel (Joe o anniSe il (615,54 O)lee (il S o
5950 a8k ol s (8 sl Kinld S o i w giluglad > (Y0) Wil po Cdlas o (B
Sled g3luslad, > (VN o)l g )0 5 | (2818 6l )lid) 5 (iwsog s (szred (W lac Do
S5 ee S8 oA s s @b e cenl (SLbB &Bly po el 9,8 )0 ange sla LS 5 Lo 8,5
G 0 (VA Ghlen 5 GfsSY .(VY) wiloyoe jE5, 5 Si mha Wl & ) Wil 5

g ookl il as 0 ()] 5 S Ll ragh el w08 (cyp 1) Sl @lie s3luslad >

1. Gallagher



AV w9339 Gl yo (Sluil @lv Giluslad > 5 Ol 60y el i) Jlo

(FVE) ol (5) am il oolosls azmesis 10 5 T (6 piycbllani! wilgs o SIS sla Sl
Sostoe by Coabls LS IS 45 39 6 oo (8 jlsglady> a5 il ledl 255 dalllas o
1o 28,515 45 ol L (Y- 10) oS 5 S idgiy gl (V2) ansly xils |, julas 5 v
(7Y sl Sl olie (g5l > oy o 0 o] (g jloosley 5

Slez 5 b ylate 5l Ol (g, ool Catls Hledl oy e ibiS Slalllas 550 4 4255 b
s S3luslad > g anngs 3 o 15l g w5 15 4z g 0,00 1528 5l )l slaiag 5o il
i Ao (pl 5o 418 T 50 Sladoy a5 el S8 LLE Lcl oads Ly eiiias pé jeboay Sl
(259 ps Sgleile ;5 LiSa j5aS )5 (LBagh (i 5 0d (SB)Hsxd 5 S sbaglesle o
i 3 G 1) o ol plol 8900 el (nl &S Sl 48 55 ploxl g (23555 slaglejle o oSy
= 9 0n))l Slead a5 Jlaes e slaglojle plgreds (259 slaglejl S g 35l oo B
3R U E PR SOV L ST IR S| JOV SR YE PR oS IFIPRVEL SR I I PPN ES T L E S | RV
2 ool B plojls iz glaisy o D8 Jlasil ) 655l 5 200335 03 b eans] I s,
ol Gl il ety olslS g S (somr | Ll 5 00,8 g 1) o it 5 OIS
sl g )l dej (55555 Slapbejlo Ol 5 Glnoe sl S 5502y S lacLB I 25T
Sileoe wol B Glosle sl Iy ains 8 5l ange Bolainl 5 ladgaes b ablie coles jo 5 G, (il
1y sl golie gjlusléd > 1o b g yup, slocaalls i, bl T ol> Lidghs conl b
S s

G (il g 5
SlotRssy 8y05 ) oS Conl (oF g (S Gl ol 5 ateel lagieghy g5 5 y2l laghy
Losls g5 4 azgi b (oS 5 (A5 Buod 9,505, 99 5l gl (nl 50 008 (o0 )18 il - (ol
Sl 555 Slaglailer 55 5 lpse gy el dnsle ool oad el Ll
BT 51 YV (6,05 aliS ol ololys 5 diadan (6 S digas Lbs, 3l ooliul b a5 sogs oble 5
S5 )0 oS el g mlie Aol LSl (6 gTaen I3l ik Wl diges (bl lgics
Sl glie g3l sl b Db 50 sl le LU Gead jslatods (6 ymdd (G004,

Lgl.aﬂ w).a)‘ Lgﬂfoﬁbdﬁw); u’al;l;5 ‘9.4.2.4 ‘5115) )‘ OQM‘LML.AM)’ LSJ‘}) o oolaiwl



\Feo ).«JLZ cfa)Lmﬁ Y 5)50 “5&)")3 [UYPER VY N2

slagloslo olpae 5 G 5 51 La YY (o Giagh delides o 0l et A o lade a5 5Ly,
plosl DleMol Jdox g, 5255 o6yt (a4, 4] 30,555 sl eoliiul b coled )0 g ad o565 (o855
bwg Yoot Jlo o o8 ol )0l ganas; () SOIRP) (6 pmnds (sanas, ailp 2o 8
YL > o5 el (295 Aumlie 3,505, D98 bl (slie gy cnl el 00 2l Juiges
& ok ol 5l el i) anl 50 Grizmes il oo Jlas a1y S LL glageS )0 s
Blad 1) (g5 dunlio ;0 )0 Koo Jele p Jole G Ade (6 s Blate e gl oo joime H5 55
9 Bime sly O 5 ciglad ;o a5 pou e () dunlie Julod 9 AHP (a5 oS ole

(YY‘) JJ]‘SG d:lﬁ uhLou;o u’ﬁl.) (o0 oS oolazwl

bl
i 35 (o, 1)) Y 0 50 (o0 A) LB YE aS ols lis Comiz 4 gy e sloosls gy
Jlo FY 51 oYL &gas glael . wiog (o, YY) ale £+ B YY) ,a0 4 LBl &gad oy )0 Opioren
sl )5 S o ghhls Ja VY ol IS S juw slls e %l ol 5o (ao 0 FY) W 425 VA 50
WYL g all

52U sy Sl oy9e yo (SlaasT dalllas 5| Gy Jol 5 50 ilapicts degorme olulid
@ bgye Joho o 0 Sgge sl ot olulid ) slaadlie Gluil plie 55luslad > b
D (5 NS Jgaz & jso cad plulid sl atlh (6 i (sana,

gl @l b o] blsyl s ol gy slocebld Jolod (6 ymadi (04, 9hl 3 Jo
o yxio 5l dcgoore SO AT OG0 (pl 4y fauS o oliiul jusie acgesre 90 5 (IRP) 0,50, oyl : silud!
bl &5 st (Sl glie 53lo $1a8,2) (2 1o sla it 00 degame 5 Wigd (o, Wb

il ge pl,8 1) (ganas, o)l

1. InterprativeRanking Process
2. Sushil
3. Analytical Hierarchy process



AVY w9339 Gl yo (Sluil @lv Giluslad > 5 Ol 60y el i) Jlo

Sl @b gilwglad > 9 DU (g ) bl 2 Ll ocailB ) Jgux

as sl wlie (55luslad > as PP INON

H1 S ceoMNo s R1 Sleta 535 guw

H2 S 5 Oylee Sonte R2 OS5 slacalls il 4 oS
H3 i § (el S5 R3 bl slae,les

H4 loais sl 25l Jlos R4 253k 4 25 5 yode S5
H5 )5 Pl RS el g (B35 ol
H6 R e R R6 D s

H7 S Jais i RY Sl 5 iiasslee!

H8 055l Sgnge 9 5| R8 LS, slacins 5 lacgd clis
H9 ool Joms 03 R9 210555 o3
H10 Y syl R10 Silopsd 5 25,5 ) @S

ey 3555 b 357y Mt Lals, o ilo (50 o) b po il 15 s blite Lals, o ilo ol

Gio) + sas 5 alul, 392g ;i ) sas a5 el ;55 LLe an oo Lt | 3,SLas 5 pldl y ols
e s i | alaly 345
el glivs bl Luly)y 9555 5 9525 o1 10 &S Y Jgazr 4 azgi b pges o5 50 1l s
Ol G ynds oz LB jo Jiliie Lalgy G il ¥ Jguz j0 sl ool ools lis S g e
S Ol bags QLS slacudo Sgnr 1098 o0 el K3 poy (H2Z,R2) Jlis (612 095 o

S50 il (S 5 )l g



1Fee 30b ¥l AT 5590 ()59 Co oo AYA

JlEe bulgy w lo ¥ Jguxr
R1 R2 R3 R4 R5 R6 R7 R8 R9 R10

H1 . \ . . . \ . \ . \
H2 \ \ \ \ \ . \ . \ \
H3 . | . . . \ \ \ 3

H4 \ \ \ \ \ . \ \ . \
H5 \ \ \ \ \ \ \ \ \
Hé6 \ . . . . . . \

H7 . \ . \ \ \ . \ \ \
H8 . \ . \ \ . . \ . \
H9 . . . 3 3 \ . \ . \
H10 \ \ . . . \ \ \ . \

Jilio bulgy yrnnds (o Filo ¥ Jgux
WD gu Caound g0 Lk 09l 0d b Ho5 o ¥ Jgue
O 5o Jsbes 2 090 00 aoME Ll s pile B o Ly, al> e opl o b piie guna,
e g 0j> ol 53 (Sl e, b)) (suas; pite Ko a5 ) oles Slee slass o ilo
A3 oo lis @0,.8 e 518 (6,50 (gudd ) e dlal cou b wiS e oy balls (6,500 sussas,
Slaxi D 050 g0 dnmslee D-B sl 3 )b 5l (goiad ) porie S (sl bals (2l a5 ol )55 Lo
ol a3 S 0lasi B g oS o oy ol s piie ol s 60 ,5ko peicie ] 4 45 ol ilabs JS
@ a2 b ol oo cod Finds 05 oo )18 e, e paie K00 balud Cov (ganad ) e oS
U o) Glacell unas, bl il ¥ Joaz )0 0,5 s, |) byt bl >

el 0 o0l QL..\.;



Ava w9339 Gl yo (Sluil @lv Giluslad > 5 Ol 60y el i) Jlo

vy gyl F Jgur

-
F
H4 H5 H6 H7 H8 HY9 HI0 D DB 1
Y

2 2 17 30
8 6 6 63 42 Js
3 2 4 2 26 23 iie
8 3 6 5 56 32 pee
9 2 7 6 59 33 e
1 1 1 1 11 39 e
5 2 3 3 31 -3 e
5 2 2 3 29 10 i
HO 4 3 3 s
HI0 4 4
B 47

S S az g Con
Ol il 590l Slaglejle calon o Jelse (350 b (rae 15 9 (nfodezm Sl 62,
sheme GLUS 5l 50 5 gl S o Ll il Laplojlos (Suilly 50y )0 (Sl 5 o sl G168
SN gy (e § pedume g Jld (S5 lie b O lien ) 03 S o JSa 1) ol sloogeds
il 093 Ailrase Culox b5 witS e 1l @ ]y O Job Camds lejls il p3 QU
Aal) Sl Bas b pol Giagh el onl 4 isd wBll Jood cnl Qb 58w plsiea
Aol (IRP) (6 s (e ) a3 51 ool b bl mulie (55luslad > o b (6 e, slocolls
5 Sl plie (giluglad > s 5 Ob s 0, slacclE lulis 5 Joiie Ghagh mls .cdpd,
Sl e lply cl Gl gl giluglad,> 0 CU gy, slacelll blus Jolod (rioren
S8 ilaizr 555 me i 5 WIS ke b 60, GLEallE o Tage 45 Cewl 53 o LLE baazsly
lotlen (6 T3k 4 a5 petene Son (bl Sl s QLS slac LB lEl @



VFee 30b ¥l AT 5590 ()59 o oo AN

CoMo oS rgh Slaaidl 4 4z i b S3 S sl 5 (295 LU e 5 (210555 oS
()8 Pl daass il (i2le Jos (oot 5 (Llod SE (555 5 oMo Sgnn (D
@l pleel Joos @08 5 s piyaldail Sl Sgne 9 )] s loeis i (s pdyCelgtane 5 NS
Gheelli il 4 S8 amiS iy e pesdle sl sl o sladl mlis (gjlacslad,>
e e )L’fﬂb Sl @lie Gilolad,> 10 G gm0, Glace B Kool i (LSLIS
5 Silops 9 29,5 U gar (STl @ N g peis gt Bl 5 (05T Slas e
LIS ol 3l s el sl mulio 5 3luslab o 50 b 6yt Glacenlls 1S40 o iy 358 e
Sl & 05d o ey (A cnl o 09 AFloy 55 gl @l Lz 4 Cul oY @l
oledl lgices corcnlil wgdse plojl )3 (Sl plis (s3luslad > crgo ()b 4z Gl OL (5,
Rl B slacemNo S o (LIS slace bl (il 4 STl QU e, a5 sl
()5 il Al ol i3 le (oe (Pilae Juloigas 25 5038 (VL Glg5 (S 03 5 Ol
4 Wlgi ooyl nl a5 2igd oo QLI 6y leall (il g pleed oo 508 (s e 4 ol )]
ol s2ueledl s (25l Gl e rizren el Glejle o Sl gl s3lusles >
(Plaw Jelodgn o 0508 YL Glgs o 53 5 Slee Rl (BT slaceado oS &)k
3 plel Jood 503 103501 (2l (s e 4 (3l )l )l Ml a3l dlmons] (2l les
Sl 9 295 B mas (Bl jlogdior e (Sl mlie silucsld > 4 6 pdy sldail A3
T OB G rdiiadgtume 5 2 (S B 9 Oyl GRIBH (D slaceado oS 3 )b 5l 5
2 dgsn Ghal wlie 3lasled > s 6 p3y Gkl Gl 5 050 (Al k(s e 4 3l
gyl 45 S Wb 48 S0 00 slagiagh Ko b pol> ragh 3 g STxdleszg (ogas
ol b b ey a5 adl o 0 slayiegh 0 50 (VoY) Sllol 5 gllol 5 (Y419)
2055l Gl g s pdy bl el po slosel oo (il 3 bl 5 e (LSS slac LB
LT aS o s ol 51 calsr (V1) )Ses 5 o ooy L pol gy STyl azg sl oo il
Oz ols (LS zadga 1) QLS 5o Ll g jeb slwl 5 (asueled] jo S s, s 55
6 igillanil a5 Wols Lis 5 LT e ls lssan 5 cllas (Y+VA) o Sad 5 olsY (sloazily |
S CaS Wl pil el Gosly azs pesas 5o el Gludl mlis silucslad > wpe slanaly

220958 el o osliiul (] 5 ol mmgh o a5 Ceul (pgs SIS iy, se5s3s5 4 IRP o,



M w9339 Gl yo (Sluil @lv Giluslad > 5 Ol 60y el i) Jlo

crga oS Jelge Gululyy S5 SSIRP g, i) 4 O (50 slocobl pal> ragh 50 ol
Ol 5o (BB g )0 0S5, (nl &5 Wlad S 8 o 0 )90 ciisdi oo (Sl mlis (55Luslad >
Sople 4z g b S5 Wb Gedod slacudgue pogad ;0 Culed ;o el 8,50 plowl (55T ane
2 e () a5 0 ) pealie sloyeaie g baasls 5l cide coul o8 Lais Siwgs IRP i,
ot ol laasgace (n pte B 5o 6 lel Bigad Glgieas 5 5 Sl eslinul o Cogaze LS
ryara daglols a5 098 oo Sleriny hagh @mlS g atl eluly alsl )3 300 SO
9 yoie St 2Suplell 5 (L2550 oo len (LS Slaclbl lBl 4 23555 slaglesle
SU o) Sl Kkt (n finte 5145 213555505 5 il 5 (5295 ) @« 50k 4 e
A8 Az g5 i Sludl mlie (g5le (slad > o

Gl dgue Bl v B Glojler ol pep) o5 w8 o0 Sloiiioy el Slie 2yl gy
S s QLS oLl b8l aSTyz wims 18 093 5 jgws o 1, (LS slac LB
Ol e (Blae Jlosgan o @08 YL Gl (S S 9 D)l (BB slaceadlo
ol cales o g pleel Jemd Spad it 4 ol gl )l Pl Sl el
258 ol o (Gl (595 i3l (51485 jldine) Wilgiige pol ol &5 39 cn s (s iy Bl

Olyear (idupldl 5 (555l Sl )lee 655,54 5 (siluosly oS S9d oo Sleiiny (uizen
S a8l @ el cnl B sl Sl Sl Jlee Glole Gl Gl Sl s e S
Gl hee (Plaw Jlodiga 25 2508 VL Ol o S 3 9 Slee Rl B (BT lacedlo
oI g plel oot 508 030l al3dl s e 4 ol )l ko)l R (a3 e g
Sedion e Glojl 3 oLl (6 pdy gLl

#9555 oy (Sl a5 a5 o0 Sl SOl g (Sl e silusled > jslarens
5 295 ) @y ool Gl g0 nS 18 cabie g azg 0j5e lejle o Ul il
S rdualbail 5 05250l s yiiie 4y (3l )] e st 5 34 o S 13 5 Ol Wl e S5l

Do ol LSl



\Feo )’“LZ cfa)Lmﬁ Y 5)50 “5&)")5 ORI VY AANY

10.

11.

12.

13.

14.

»Iog@luo

Akparep, J., Jengre, E., & Mogre, A. (2019). The Influence of Leadership Style on
Organizational Performance at TumaKavi Development Association, Tamale, Northern
Region of Ghana, Open Journal of Leadership, 8(4), 1-22.

Craps, M., Vermeesch, 1., Dewulf, A., Sips, K., Termeer, K., & Bouwen, R. "A Relational
Approach to Leadership for Multi-Actor Governance", administrative sciences, 2019;
9(12), 1-12.

Weintraub, Ph., & McKee, M. "Leadership for Innovation in Healthcare: An Exploration”,
International Journal of Health Policy and Managemen, 2019; 8(3), 138- 144.

Seidel, A., Saurin, T., Marodin, G & Ribeiro, J . "Lean Leadership Competencies: a multi-
method study", Management Decision, 2017; 1-33.

Naghavi, M. A., Hamzehpour, M, Bamdad Sufi, J & Etemadi, M. "Designing Structural
Conceptual Model; Interpreting Lean Leadership; Based on Comprehensive Approaches to
Lean Concept Essence”, Tomorrow's Management,. (in persian). 2018; 17, 234- 253
Laguan, L., Poell, R., & Meerman, M. "Practitioner Reserch for the Professionalization of
Human Resource Practice: Emprical data form the Netherlands”, Human Resource
Development International, 2018; 4(9), 1-24.

Bijl, A., Ahaus, K., Ruel, G., Gemmel, P., & Meijboom, B. "Role of lean leadership in the
lean maturity—second-order problemsolving relationship: a mixed methods study”, BMJ
Open, 2019; 1-7.

Kutbi, Z. "Lean Leadership as a Tool to Minimize the Impact of Uncertainty on Individual
and Organizational Attitudes and Behaviour: A Meta-Analysis”, Arab Journal of
Administration, 2018; 38(3), 1-18.

Loh, K., Yusof, Sh., & Lau, D. "Blue ocean leadership in lean sustainability”, International
Journal of Lean Six Sigma, 2018; 1-21.

Hu, Q., Mason, R., Williams, S.J. & Found, P. "Lean implementation within SMEs: a
literature review", Journal of Manufacturing Technology Management, 2015; 26 (7), 980-
1012.

Aij, K., Visse, M., & Widdershoven, G. "Lean leadership: an ethnographic study",
Leadership in Health Services, 2015; 28(2), 119-134.

Poksinska, B., Swartling, D., & Drotz, E. "The daily work of Lean leaders —lessons from
manufacturing and healthcare"”, Total Quality Management & Business, 2013; 24(8), 886-
898.

Mann, D. "The missing link: Lean leadership", Frontiers of Health Services Management,
2009; 26(1), 15-26.

Liker, J. K., & Convis, G.L. "The Toyota Way to Lean Leadership - Achieving and
sustaining excellence through leadership development”, New York: McGraw Hill, 2012;
59-71.



WA w9339 Gl yo (Sluil @lv Giluslad > 5 Ol 60y el i) Jlo

15. Marodin, A. "How Can general leadership Theories help to expand the knowledge oflean
leadership?”, Production Planning & Control, DOI: 10.1080/09537287.2019.1612112,
2019; 1-16.

16. Dombrowski, U & Mielke, T "Lean Leadership fundamental principles and their
application”, Conference on Manufacturing Systems, 2013; 569-574.

17. Trenkner, M. "Implementation of lean leadership, DE Gruyter Open Management", 2016;
20 (2), 129- 142.

18. Emiliani M.L, & Emiliani, M. "Music as a framework to better understand Lean
leadership”, Leadership & Organization Development Journal, 2013; 34(5), 407-426.

19. Buyruk, H. " Professionalization” or “Proletarianization”: Which Concept Defines the
Changes in Teachers’ Work?", Procedia - Socialand Behavioral Sciences 2014; 11(6 ), 1709
-1714.

20. Kessler, 1., Heron, P & Dopson, S. " Professionalization and Expertise In Care Work:
The Hoarding and Discarding of Tasks in Nursing", Human Resource Management 2015;
54(5), 737-752.

21. Bochove, M., & Oldenhof, L. "Institutional Work in Changing Public Service
Organizations: The Interplay Between Professionalization Strategies of Non-Elite Actors",
Administration & Society, 2018; 1-27.

22. Noordegraaf, M., van der Steen, M., & van Twist, M. "Fragmented or Connective
Professionalism? Strategies for Professionalizing the Work of Strategists and Other
(Organizational) Professionals", Public Administration, 2014; 92, 21-38.

23. Sushil, D. "“Interpretive Ranking Process”, Global Journal of Flexible Systems
Management, 2009; 1-10.


https://www.researchgate.net/scientific-contributions/2119695073_Malgorzata_Trenkner
https://onlinelibrary.wiley.com/action/doSearch?ContribAuthorStored=Kessler%2C+Ian

Journal of Faculty of Physical Education, University of Tehran 9

Analysis of the effect of Lean Leaders Capabilities on
Professionalization Human Resources in Sports
organizations Using the Interpretive Ranking Process

Reza Sepahvand! - Abdollah Saedi?>- Masoome Momeni Mofrad*3
1.Professor, Department of Management, School of Management and
Economics, Lorestan University, Khoramabad,lran 2.Ph.D in Human

Resources Management, Department of Management, School of
Management and Economics, Lorestan University,
Khoramabad,,Iran3.Ph.D student in Human Resources Management,
Department of Management, School of Management and Economics,
Lorestan University, Khoramabad,,Iran
(Received:01/11/2019; Accepted: 20/06/2020)

Abstract

The aim of this study was to analyze the effect of the lean leaders capabilities
on professionalization of human resources Using the interpretive ranking
process approach. This research was an inductive- deductive study that two
qualitative and quantitative research approaches were used according to the
type of data and conditions. The statistical population included 27 Sports
organizations experts and managers Khorramabad city selected using
purposive sampling. To confirm the validity, the questionnaire was
distributed among the experts and they were apﬂroved. The Reliability of the
questionnaire was confirmed by using Cronbach's alpha, which was equal to
0.81. The findings included the identification of the lean leaders capabilities,
The results of the professionalization of the human resources and also the
analﬁsm of the effects of the lean leaders capabilities on professionalization of
the human resources. The results indicated that lean leaders capabilities
enhance staff capabilities, motivational and inspirational skills, continuous
improvement and commitment to learning, promoting teamwork and team
building and decentralization, respectively Lean Leaders capabilities Cause
professionalization human resources. The IRP approach was utilized to
anaIKze the effectiveness of the lean leaders capabilities on professionalization
Of the human resources. For example, lean leaders capabilities enhance the
employee capabilities, the acquisition of ethical competencies, skills and
knowledge, the ability to analyze issues, making changes, work independence,
respect to the customers, toleration of ambiguity, and adaptability which leads
to professionalization of the human resources In the organization.

Keywords
Communication Skills, Motivational Skills, Self-Confidence, Increasing
personnel Abilities, Continuous Improvement.

* Corresponding Author:Email: momeni.ma@fc.lu.ac.ir; Tel:+989166594402



	تحلیل رابطۀ قابلیت‌های رهبری ناب بر حرفه‌ای‌سازی منابع انسانی در سازمان‌های ورزشی با استفاده از فرایند رتبه‌بندی تفسیری
	6. Laguan, L., Poell, R., & Meerman, M. "Practitioner Reserch for the Professionalization of Human Resource Practice: Emprical data form the Netherlands", Human Resource Development International, 2018; 4(9), 1-24.
	7. Bijl, A., Ahaus, K., Ruel, G., Gemmel, P., & Meijboom, B. "Role of lean leadership in the lean maturity—second-order problemsolving relationship: a mixed methods study", BMJ Open, 2019; 1-7.
	8. Kutbi, Z. "Lean Leadership as a Tool to Minimize the Impact of Uncertainty on Individual and Organizational Attitudes and Behaviour: A Meta-Analysis", Arab Journal of Administration, 2018; 38(3), 1-18.
	10. Hu, Q., Mason, R., Williams, S.J. & Found, P. "Lean implementation within SMEs: a literature review", Journal of Manufacturing Technology Management, 2015; 26 (7), 980-1012.
	19. Buyruk, H. " Professionalization” or “Proletarianization”: Which Concept Defines the Changes in Teachers’ Work?", Procedia - Socialand Behavioral Sciences 2014; 11(6 ), 1709 – 1714.
	20. Kessler, I., Heron, P & Dopson, S. " Professionalization and Expertise In Care Work: The Hoarding and Discarding of Tasks in Nursing", Human Resource Management 2015; 54(5), 737-752.

	Latin.V(13).N.3.pdf
	Jasem Manouchehri0F(1 -  Mehrzad Hamidi2 - Habib Honari3
	Abstract
	Designing a Model to Support the Intellectual Property Rights in Iran Sport
	Abstract
	Keywords

	The effect of The Covid 19 pandemic and the absence of spectators on the results of popular football teams in the Persian Gulf Premier League
	Abstract
	The purpose of this study was to investigate the effect of the Covid 19 pandemic and the absence of spectators on the results of popular football teams in the Persian Gulf Premier League. The results of Esteghlal, Perspolis, Sepahan, Tractor, Foolad F...
	Keywords
	Spectators, Football, Covid 19, Persian Gulf Premier League, Home Advantage.
	Abstract


	Monitoring the Strategic Challenges Arising from the COVID-19 Pandemic in Sport Federations
	Abstract



