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Abstract

The aim of the present study was to investigate the role of workplace
discrimination on mental health and job performance among employees of
Sport and Youth offices in Kermanshah province. The population of this study
consisted of all employees of Sport and Youth offices of Kermanshah
province (N=210) and the whole population was selected as the research
sample and finally 198 questionnaires were analyzed. To collect data,
guestionnaires of workplace discrimination by Pascoe and Richman (2009),
Backer (2008) mental health and Bobbin and Boles (2004) job performance
were used. To analyze data and identify the effects of research variables,
structural equation modeling with LISREL software were applied. The results
indicated that workplace discrimination had a negative and significant effect
on mental health and job performance of employees of Sport and Youth
offices of Kermanshah province. With respect to the results of the study, it can
be concluded that workplace discrimination can decrease employees’ mental
health and job performance. Therefore, it is suggested that the managers of
Sport and Youth offices in Kermanshah province should enhance mental
health and job performance of their employees by eliminating workplace
discrimination,.
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