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Introduction: The present research was designed with the aim of developing a
hubris syndrome control model in Iranian sports federations.

Methods: The current research was one of the qualitative types of research that was
carried out in the field. The qualitative method used in this research was of the grand
theory type. The data collection tool in this research was a semi-structured interview.
The participants in the current research included people who experienced the
phenomenon of hubris syndrome in sports federations in the period of 1403. The
participants in this research using purposeful sampling and with the approach of
selecting homogeneous sampling and at the same time observing the maximum
diversity; Sampling was done until reaching theoretical saturation. Finally, 14
interviews were conducted in this regard.

Results: The results showed that the dimensions and components of the research
phenomenon have 6 overarching themes, 16 organizing themes and 89 basic themes.
Paying attention to individual and environmental inhibiting factors can create
solutions in three areas, including supervisory, promotional and personal
development solutions.

Conclusion: operational activities to control hubris syndrome in lIranian sports
federations are fully understood and can lead to the reduction of this phenomenon
and as a result its signs in the surrounding environment including behavioral signs
(decision-making and management transformation) and organizational signs
(networking and organizational citizenship behavior) are fully evident.
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Extended Abstract

Introduction

Organizations are the key and fundamental pillars of today's societies,
which play an important and fundamental role in advancing the goals
of countries. Focusing on improving the position of organizations and
improving their performance level is known as one of the indicators of
countries' development, which has been seriously considered by various
researchers. Today, organizations have an important place in human life
and play an essential role in meeting people's needs. In general,
organizations in various fields try to identify human needs and respond
appropriately to them. This issue has caused the performance of
organizations to be taken seriously. Organizations have different effects
on societies according to their duties, and they can have positive and
negative roles in societies. In general, the phenomenon of hubris as an
important issue in organizational environments has not been
comprehensively investigated. On the other hand, the lack of research
on hubris syndrome in Iran and in sports federations has caused that
there is no information about the existence of hubris syndrome in sports
federations. In such a way that this issue has caused this phenomenon
to be ignored; there is no platform to deal with and manage the
phenomenon of hubris syndrome. With this in mind, the current
research is designed and implemented with the aim of controlling hubris
syndrome in Iranian sports federations.

Methods

The research method was qualitative studies with a systematic
exploratory approach using thematic analysis (Glaser et al., 2011). The
statistical population of the research included employees in sports
federations who have experienced the phenomenon of “hubris
syndrome™ as employees and in confrontation with their managers. The
interview continued until theoretical saturation was reached; therefore,
the sampling method was purposeful. Research tools included
systematic library study and exploratory (semi-structured) interview.
The interview started with a question and then more detailed questions
were asked with the aim of identifying the desired dimensions and
indicators. The extraction of components was done by examining the
basics and background through the study of documents, books and

Conclusion

Paying attention to hubris syndrome and controlling this
syndrome in organizational environments can make
managers follow decisions in organizational environments in
a more scientific way. The lack of recognition of the
condition of hubris syndrome in sports federations in Iran has
caused the present research to be designed and implemented
with the aim of providing a control model for hubris
syndrome in sports federations in Iran. According to the
results of this research, it is suggested to create a system of
online criticism and suggestions to create feedbacks.
Individual and group, to provide the basis for control of
hubris syndrome in sports federations of Iran. Also,
according to the results of this research, it is suggested to
develop a self-monitoring culture in sports organizations by
creating models and symbols, as well as creating active

articles including internal and external sources. Interviews were used to
complete and adapt the factors and relationships identified in the library
study. Interviews were conducted based on a previously designed
analytical framework. Before each interview, the previous interviews
were analyzed and used as the basis for the new interview. The validity
of the instrument was controlled and evaluated favorably using the
mentioned qualitative validity methods.

Results

Finally, the data obtained from the theme analysis method and the
formation of the theme network show that the dimensions and
components of the research phenomenon have 6 overarching themes,
16 organizing themes and 89 basic themes. The results of the integration
also showed that the themes emerging from the theme analysis method
in this research are aligned with the theoretical and research
foundations. The results of the theme analysis showed that in order to
control the hubris syndrome in Iranian sports federations, it is important
and necessary to identify the current situation, which in this between
environmental monitoring and individual assessment, it plays a
fundamental role in assessing the situation. Meanwhile, environmental
inhibiting factors such as environmental control, organizational
transparency, organizational excellence, supervisory processes and
collaborative activities as well as individual inhibiting factors including
individual aspects and educational activities can provide a platform in
sports federations to control hubris syndrome in Iranian sports
federations in a targeted manner. Be created. Undoubtedly, paying
attention to individual and environmental inhibiting factors can create
solutions in three areas, including supervisory, promotion and
individual transformation solutions. The implementation of hubris
syndrome control strategies in lranian sports federations can
significantly reduce the phenomenon of hubris syndrome in Iranian
sports federations, and its signs in the surrounding environment,
including behavioral signs (decision-making and management
transformation) and  organizational signs  (networking and
organizational citizenship behavior) are fully evident.

evaluation centers in sports organizations to analyze the
behavioral and personality characteristics of human
resources; It provided a platform to control hubris syndrome
in Iranian sports organizations. According to the results of
the present research, it is suggested that by clarifying the
media activities and public relations of sports organizations
in order to express the facts in the organization and empower
the active commissions, committees and groups in sports
organizations; conditions to control hubris syndrome in
sports organizations provided Iran. Also, according to the
results of this research, it is suggested to identify the
beneficiaries of sports organizations and interact with them
to identify their needs and concerns and facilitate intra-
organizational communication through the design of related
electronic systems; It provided conditions to control hubris
syndrome in Iranian sports organizations.
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