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1. Organizational Citizenship Behavior
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1. Organizational Culture Questionnaire (OCQ)
2. Organizational Citizenship Behavior Scale
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1. Root Mean Square Error of Approximation (RMSEA)
2. Root Mean Square Residual (RMR)

3. Comparative Fit Index (CFI)

4. Normed Fit Index (NFI)

5. Goodness of Fit Index (GFI)

6. Adjusted Goodness of Fit Index (AGFT)
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