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Extended Abstract

Introduction

The presence of women in senior sports management is not
only a social necessity but also a reflection of a society’s overall
development and maturity. Despite global improvements in
gender equity, women still face major barriers when aspiring to
hold top-level management positions in sports organizations.
These challenges are deeply embedded in cultural, educational,
economic, and organizational systems, which often limit
women’s access to leadership roles. In this context, the present
study aimed to analyze the fundamental barriers to women’s
participation in senior sports management, particularly in the
Iranian sports system, using a quantitative approach.
Recognizing these barriers and understanding their causal
relationships is a necessary step towards promoting gender
justice and enhancing women’s representation in sports
governance.

Methods

calculations
software.

Results

The findings revealed a sef of both causal and consequential
barriers affecting women's presence in senior sports
management. The causal factors included: Technological
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transformation of societies and industrial development, Male
dominance in managerial positions, Patriarchal educational
systems, and Personal interpretation of religion. On the other
hand, consequential factors were identified as: Economic and
social development, The subordinate position of women, The
weakness of the appointment system for women in leadership

ic aftd social development"
in the system,
y other barriers.
s" exhibited the

had the highest combined i
suggesting it both influences a
Meanwhile, "Weak so
least interaction wit
the¥ barriers, with social,
ms reinforcing one another

ender quotas and dedicated budget allocation for

empowerment. Cultural change campaigns,
rship training, and revisions of educational curricula to
eliminate gender biases are essential for removing both direct
and indirect barriers. By addressing the root causes identified
in this study, sports institutions can create inclusive
environments that encourage women's equal participation at
senior decision-making levels. Ultimately, the inclusion of
women in sports governance will foster improved
organizational performance, social justice, and sustainable
development.
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