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ExtendedAbstract

Introduction

Human resources is one of the most important capitals of all countries
and organizations today and has become the main concern of
managers of organizations. Since today human resources are the most
valuable factor of production and the most important capital of any
organization and the main resource that generates competitive
advantage and creates the basic capabilities of any organization, one
of the most important organizational planning is human resources
planning. The most effective way to achieve a competitive advantage
in the current conditions is to make the employees of organizations
more efficient by improving them and what is important in the
direction of human resources development is that the improvement of
human resources is not achieved only with technical and specialized
training, but it should be developed in many ways. Paying employees
and this important component will not be possible by applying
strategic management in the field of human resources management.
One of the problems caused by the lack of algorithmic human
resources in sports; the lack of systems focused on the analysis of
people. In other words, due to the lack of algorithmic human
resources, individual and job analysis systems have not been created
in sports, especially in the Ministry of Sports and Youth, whi

factors affecting the development of algorithmic human resou
the Ministry of Sports and Youth, and tries to answer the ques
what are the factors affecting the development of algorithmic hi
resources in the Ministry of Sports and ?

Methods

The current reg€arc
method of data collectio
the Grand Theory type an
research included a semi-
questionnaire. The output of the

ingerview and a researcher-made
nterviews led to the formation of a

Conclusion

The importance of algorithmic human resources in all areas
and its impact on improving the quality of decision-making
in sports has made the necessity of its development
seriously understood. Conducting the present research can
improve scientific evidence in the development of
algorithmic human resources; to provide a platform for
creating operational solutions for the development of this
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researcher-made questionnaire that had 46 questions. The questions of this
questionnaire were designed as a 5-point Likert scale. To check the validity of
the qualitative part, believability, transferability and verifiability were used.
For this purpose, in order to check the credibility of the research process, the
researcher used seven experts to confirm the research process and also used
two coders to code several interview samples to ensure the uniformity of the
coders' point of view. Also, in order to check the transferability of the opinions
of three experts who did not participate in the research, they were consulted
about the findings of the research. Also, in order to check the verifiability, all
the interviews were recorded and reviewed at the required times. Also, to check
the validity of the quantitative part, the e opinions were checked and
Cronbach's alpha calculation was used he end of the questionnaire
(Cronbach's alpha = 0.88). The statisti i he present research in
the qualitative part included experts w e about the research
subject (including current executive istry of Sports and
Youth, former executive direc

Results

According

pmen. Also, according to the results of the
people with bachelor's education level had

by separating the interview text into elements with messages in

ies yof lines and paragraphs, and finally 46 concepts were
ecame In the axial coding stage, first the main research
was determined and finally other categories were
categorized. During the process of selective coding and even in the
consolidation process, the researcher reviewed the text of the
conducted interviews several times and noted the expressions and
ideas that expressed the relationships between the main and
subcategories. The results of the qualitative part showed that the
factors affecting the development of algorithmic human resources in
the Ministry of Sports and Youth include 8 factors, namely,
clarification, tools, database, training, motivational systems,
managerial transformation, internal excellence, and monitoring and
evaluation.

method of human resources in sports. The development of
algorithmic human resources in sports can provide the basis
for the development of job evaluations in the form of
performance-based evaluation. In other words, the use of
algorithmic human resources can become the basis for the
development of human resources performance and provide
conditions for the Ministry of Sports and Youth to make
career decisions based on the abilities and performance of
people. Undoubtedly, the implementation of algorithmic
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human resources can provide the basis for the
transformation of human resources in the Ministry of Sports
and Youth and lead to the improvement of the quality of
human resources systems. With this in mind, the current
research was designed and implemented with the aim of
identifying the factors affecting the development of
algorithmic human resources in the Ministry of Sports and
Youth. Also, according to the results of the present
research, it is suggested to manage possible irregularities in
the way of algorithmic human resources management and
create specific indicators related to management.
Algorithmic human resources provided a platform for the
development of algorithmic human resources management.
According to the results of the present research, it is
suggested to define the necessary behavioral, technical,
managerial and leadership competencies in algorithmic
human resources management and also create
comprehensive guidelines in algorithmic human resources
management; it provided a platform for the development of
algorithmic human resource management. Also, according
to the results of this research, it is suggested that with
proper support and updating of databases as well as
personalization of human resources training; it provided a
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platform for the development of algorithmic human
resource management.
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