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Introduction: The purpose of this research was to present an explanatory model of
social justice in sports organizations.

Methods: The current research method is based on a qualitative approach to the
foundational data method (Strauss and Corbin's systematic model), which was
conducted in the field in terms of the fundamental purpose and in terms of data
collection. The statistical population of this research includes all academic experts
(professors who have at least 2-3 research works related to the research topic) and
experts in the field of sports and professors of sociologists and psychologists who
are often members of the faculty of universities in the country, as well as experienced
people in the field of sports. And the Ministry of Sports and Youth and sports
federations, which were selected by snowball sampling method (18 people). The
qualitative approach of grounded theory was used for open, central and selective
coding in data analysis and open coding was done by analyzing the interviews. Based
on the identified open codes, the central codes were formed and the theoretical model
was developed with the help of selective coding, then the explanatory model was
approved by the opinion of experts.

Results: Factors affecting social justice in sports organizations include the
characteristics of managers, employees and organizations. Contextual factors such
as organizational rules, security and organizational framework as well as intervening
factors such as macro laws, corruption in sports organizations and economic
challenges are among the factors that influence social justice strategies (salary,
training, organizational and evaluation).

Conclusion: Is By implementing the identified strategies, we can witness positive
individual and organizational outcomes in sports organizations.
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Introduction

In the past, organizations operated in a stable environment and
managers were able to plan by predicting future events in reassuring
conditions; but today, it is the era of accelerated changes and
uncertainty about the future and lack of knowledge and sufficient
information for managers to make decisions. Despite the changing and
complex environment in which organizations operate, the necessity of
having capable resources for the survival of the organization is a
definite reality. Today, due to the expansion of organizations at the
global level and the increase of conflicts in people's social life and
significant environmental and social changes, the flexibility of people
and organizations against problems, conflicts and changes has become
increasingly important. This flexibility of individuals and organizations
is called social justice. In this regard, sports organizations are faced with
the increase of these moral problems which are rooted in the absence
and dimming of the real values of social justice, which due to the wide
range of services, with the phenomenon of violations. Organizations are
facing, and their reduction strategies can help improve performance and
increase productivity; therefore, it is necessary to review and formulate
a framework that can implement the effective factors for creating social
justice in sports organizations, which is proposed in the form of the
concept of social justice, in different organizations. Especially the
sports organizations, which according to their nature, under the shadow
of the Olympic charter, should have a spirit of chivalry and be far from
any immorality and injustice, should be given more attention.
Therefore, the current research investigates and answers the question,
what are the dimensions and structure of providing an explanatory
model of social justice in sports organizations?

Methods

The approach of the current research is of a qualitative type, which was
conducted with the grounded theory method. The ground theory method
is usually implemented in three ways: systematic, innovative and
adaptive (constructivist). In this research, the systematic method
attributed to Strauss and Corbin was used for data analysis. This method
has 6 main dimensions: causal conditions, main phenomenon,
strategies, contextual conditions, intervening conditions, strategies and
consequences. The systematic method itself has three main stages: open
coding, central coding and selective coding. The statistical community
in the qualitative section and the grounded theory method includes all
academic experts (professors who have at least 2-3 research works
related to the research topic) and experts in the field of sports and
professors of sociologists and psychologists, who are often members of
the faculty of universities in the country, as well as experienced people
in the field of sports. And the Ministry of Sports and Youth and sports
federations, which were selected by snowball sampling. Three people
from the statistical population were interviewed and they were asked
about the next people. In some cases, the interviews were conducted in
person, and in other cases, due to the distance, in the form of a text file
by sending an email, on WhatsApp, Telegram, ITA, and in some cases,
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by phone and video call. The interviews continued until theoretical
saturation was reached (18 interviews).

Results

In the first coding part, all the interviews were checked and after
reviewing and analyzing the interviews, the analysis process started. In
order to collect information and cover the research model through
reading books, articles, and using experts' opinions, 6 questions were
confirmed as interview questions. Finally, by performing different
stages of coding and determining related factors, 105 codes were
identified in the form of 6 main categories related to the social justice
model in sports organizations. In the following, the open and central
coding of the interviewees in all 6 main dimensions of Strauss and
Corbin's explanatory model is presented separately. Factors affecting
social justice in sports organizations include the characteristics of
managers, employees and the organization. Background factors such as
organizational rules, security and organizational framework as well as
intervening factors such as macro laws, corruption in sports
organizations and economic challenges are among the factors that
influence social justice strategies (salary, training, organizational and
evaluation). By implementing the identified strategies, we can see
positive individual and organizational outcomes in sports organizations.

Conclusion

The purpose of this research was to present an explanatory model of
social justice in sports organizations. The combination of social justice
in sports organizations can be a factor to improve the performance of
sports organizations that should be investigated. On the other hand, in
all for-profit and non-profit sports organizations active in the country,
especially the Ministry of Sports and Youth, which has many
responsibilities in the various fields of sports in the country, there are
different principles for social justice. For example, in the Ministry of
Sports and Youth, which is responsible for many goals in the two main
fields of sports and youth, therefore, the citizenship of the Ministry of
Sports and Youth should be based on the principles and goals that were
formed based on it (all of which are in accordance with the criteria of
social justice). It should be discussed in various researches and its
dimensions and angles should be clarified more. Also, among the other
benefits of using social justice in sports organizations, we can mention
the satisfaction of the owners of the organization, the employees of the
organization, prevention of corruption in the sports body, transparency
in all parts (financial, management, etc.) . The research results showed
that; Factors affecting social justice in sports organizations include the
characteristics of managers, employees and organizations. Background
factors such as organizational rules, security and organizational
framework as well as intervening factors such as macro laws, corruption
in sports organizations and economic challenges are among the factors
that influence social justice strategies (salary, training, organization and
evaluation). The results of the research suggest that sports organizations
determine a clear and clear career path for their employees, these paths
should include opportunities for career advancement, continuous
training and individual empowerment. It is also suggested that
observing justice in payments and providing appropriate rewards and
non-financial incentives can help increase employee satisfaction and
motivation. Organizations should periodically assess the training needs
of their employees and provide appropriate training programs. Also,
organizations should use new technologies to optimize human resource



management processes and increase efficiency. Creating advanced HR
information systems can help improve information management and
employee-related processes.

Ethical Considerations

Compliance with Research Ethical Guidelines

This article has been done considering all ethical principles.

Funding

This article is taken from the doctoral dissertation of the first person.

Authors’ Contributions

All authors have participated in designing, implementing and writing all parts
of the present study.

Conlflicts of interest

The authors declared no conflict of interset.

Acknowledgement

This article is extracted from the doctoral dissertation with the guidance and
advice of the author's professors. We would like to thank everyone who helped

us with this study.



[Document title]

y

: (574 _/“/“,o

i
rvi-ervx s £t
*

5 s, 4
RO IR

A
g

d'/:’@ Iy

o339 SO W 39 Sl SIS (59531 &l

U aSUge alb U TS el o5 U LIS el T gen ] oaixo ¢

' 5900 D

Yahyavi_S@yahoo.com:4sbL], .yl 55,5 ¢ oMol 3131 oKty 15,3 lg ¢ o559 pole g (S Canryi 0,5
Mojtaba.ahmadi@iau.ac.ir:asbbl, . )l ¢35 500 (oMl 3131 o> 55 jais dlg (5559 pole g (S5 09,5 ¢ Joiume bliwn g «
Dana_Amir@yahoo.com :4ebll, .l 5 5 ¢ oMol 3131 o> 535 A5y 5559 pole 9 (Sl 093
zy.fallah@iau.ac.ir: asbbl, . )yl (55,5 ¢ oMl 3151 61Kl (8,5 anlg ¢ oid}y9 pole 9 (S Can i 09,5
t.bahlekeh@gorganiau.ac.ir :asblly .5l ()55 ¢ oMol 23T 01Kl <5 )3 anly  55)9 pole g9 (S Can )i 09,3

oS>

Al Ol

Dgr By slagleile jd slanl cllie i oo Bl ol jiagh jl Bun 1dedde

ool (035 9 gl il Slotinmr Jo) 2Lty 031 (29 o (&S 3,509, b pdls oS by, 1R F (W9,
plos ol cpols 3uind (o lol dmals 28,5 plowl Slise @ ygods modls (gyglaen Ll g (ool CBun sl &8
ojp By g (Wladly hagy gdge b lasye (cdingy )Y IV Jilis o gaslul) (Bl gllbcelo
a3 oo B8l 55 g 508 laelSiily Lalecin gae (il &S wlidlyy g elidasely aslol 5 (3559
Sloadoll (8 Agls (S aiges gy 4 & Wilis (5559 lagioml )8 5 (Ulox 9 (519 ©)lig 9 BB
(e (6)55) (5595 38,5 (A8 2,509, 5l (i S 9 Sy Sl SIS Cagr oodly Liloigay 1o (145 VA)
JS (gm0 claS o plolid Sl (siS Lolul 52 .28 )5 plosl 3 (63838 dndslas Lo b g 4 o3lis
I8l 2y90 5y L5 b S (59U s 2,8 My dmogs (65 o 5 (53508 S8 4y g aish S
o

dlee plojl 5 SIS e oSy Jols (8555 saplejls 3 (slal Cllas 350 Jalse tlaaidly
b (M ils8 (gman Salilie Jolse (izmed 5 (lojlu st 5 Cuial ¢ Slojlo (158 grmen slaine) Jolgs
et g B9i) (elaizl e ladpaly p o st Jlelge dlazjl (oolaBl G Al 5 (2359 slaplejle
ol 38556 (L2l 5 Slejl (30!

509 slgleile )3 Slojlu g (63,8 Cute slataly 1als oo 0dd olulid slad ) (gl b 25y domals
.)9{

VYL IYY ey G, U
VEF ANF 15,5550 b
N8 RVAVERIVRF Ty

V- 0/ VN Wi G, b

aojlgas’

Sl
feled 5 s>
ool clac
ol 378

oo 435 o bjyg cyloilw yd (sloinl cllie s s L1 (VF+0) jalb caSlas g ¢ptlall o5 e MB ¢ jual Ll £ ciome ((gdon] fodpmm (907 23l

AY=V A DAY g

DOI: http//doi.org/10.22059/jsm.2025.382313.3362

N8y B s s 4y (CCBY-NC 4.0) 308" 0 S uiaanY (sl o 1) 553 (6,58 cusle 3> 5 Canl K], ale & yuis oyl
https://ism.ut.ac.ir i w,dl | .ol 03,8
ul)ﬁ‘ olRusly el Ll 1yl

jsm@ut.ac.ir :_seo! |

&5 % 4 -


mailto:t.bahlekeh@gorganiau.ac.ir
http://creativecommons.org/licenses/by-nc/4.0/?ref=chooser-v1
https://jsm.ut.ac.ir/
file:///F:/Rahimi_Journal/Bahar1405/art1/jsm@ut.ac.ir
https://orcid.org/0009-0001-4190-4861
https://orcid.org/0000-0002-6341-2665
https://orcid.org/0000-0001-9498-5418
https://orcid.org/0000-0002-4168-4037
https://orcid.org/0000-0002-0577-8431

VFed jul qoguw 0 5los oz 0,90 s} 49 ot pt o LV4

EPRVTS
=l i pliabl Lyl )3 0aiyl @By st L 200g: 38 e 9 2035 o Ik ko )3 42335 )3 lalojls
xS s g (S SleMbl g 213 39008 5 00l 4 Cuns luebsl pas g 0350k Ol pis puac 090l Lol OS5,
o 2929 g S o Clleb ] ) lalojl oS oy g suie (5t dg2al (VoYY (Sen 5 Va0)) cl 0
ooyl Gl g Sl gdaw 2 bglejls (238 > & 0jg el .l (alad canbly S elojls ()5 sile g il
g a5 Mo s 3 lnslasle g 23l s piycillan] ¢ eloia] g oo S lyts 5 33l Leloial L5155
YYF o5 osle) 39 o otal 2 elazl clie baslagles ¢ 31,31 s pycbllan] .ol 03,81 (g55l505 Canotl i
2 Wnlasler o Lelaisl cdlie (Vo VF Flohusls) L5l oo lojl Sy M i3, Lo g (sl Kol lojl > e
03510y (93L5 ol 3)Shas g (Jid cald) s laenis e (losls aa St Glojlu (Sl slaa]3 b ol bls)l e
el 5l o)lys 5 glonl & L sl (5O g camlio 4055 (30955 dslaglr 1o elata] i daugs sl A8 )
che g2 Jelge 4 (eleinl clie 385 )5 by da ookt g bl el cBhial )l gleal Sl (bl ool 2
sl (FoVY (o )ab 5 o) il algs Sy lojls 13 guly ol 5 Samyd 5 U8 5 0,05 by «spld o)l
SUSHE star & ol glatalgs albate 18, ol sloaal cdlis 5 (43S mroal (5i2) S (m dail) Sl Jiog3

blos lpny 45 305 0 el ) ol oyl sl flosle 51 aiS e Gyo glojle S 3 1y 393 (g5 5 CBg oS
OSws (Bl5] dx 15,05 s sl ol & e a5 Sloj el ol Jles sl ansls Glail cyle, o aST o gyt
LU IS e o casly LS o b dilhaio pé baylidy dliwgdy |y ayloin ) 45 Slyte €85 e TS 1y )5
slr o 29> alpd 45 29 00 el Glpte y8) o cllae oSl cplply dimy LS ) ol 4 G ke J1STy
(VVY hlon 5 (6 )aE3)90 (sgge) bl 2929 & QL) o0 g lojles

danls Caind e dlols dboul 4 Wlgi o o] 5 i o sl bylojls gl i yd 0s5jls puplie I S sloia] cllas
ol 03 (VoYY cphSan 5 7ol ¥ VY Clslisls) 35 oxie baglojles Jssie (5555 Sl b 53 llbatoles 5 K5
@ G |pj S o Wil 0)8 (eloial (o3baBl oL (b cdlo )3 5y p (A (i) g (oolaidl slaaslopwr o
eloinl cllae 3i5s b ys aSboljl (Vo VF «)8an o Yobin) 15, (o i 15l (g9 (3,55 S JSS 50 elosn] dylo puo
8L Sl dx oY (il sloin] Calises (slaog )3 g 01,8l caiailey isli8l 4 culic o093 90 (sisS o g o yamd 28,
el & 33l plitind g dmsly (Soils el e (Simjh g (oolail (b (sl g laales ol el el
(VI cohlSan 5 cosn) col it Jos 33l 5 ol €8l

G g Srg0 R 4 (e S 303l (bl (638 b Shy calid (Slejle j18) pwlul sbysy (S
e W el gmo Ll & aasly ccpme )3y G950 4 Jloml SV VY hSan g cundine) Canl lojlo Blaal

A dogi b Mgy cpl g A LS8, yom g S dColin (i adonil o Slejle Glual 4y olaws > 33ge
8l elaial sl )lhe calis (YA () Ken 5 (s35) 90 Mled e (b3l sl )lio drwgs 5 (63,8 (slacgles
Sc)lee 43,8 Loyl cpl (651850 50 5355 oy sl 1y og o] wlusl ( slan! cllas syl ool pen p

1 Bode

2 Social justice
3 Da Silva

4 Gerimberg

5 Da Silva

6 Alnasser

7 Bishop



v ig sbolojlu o ol cllie toed (555 LI,/

S poden JSb elainl cllae dbnl g oo o3y aglajlu o oS Sl B b oo Cond i (6la S5 55k 5 05b
Sl 53 S 51 elss alaz i) bl silis 5 e Slolunl 5 (23 Plue o5 cuil dr g il ppien 0,5 0 055 &

(VoYY o han g s () Wil oo (slain! cllas
o 398 3 ol Sl cllae b g L Slojlu pliear Sy oo S (o0 Joo (IWN oS IS sFll p e Glojlo S
oo (sloyldy (IUST aslgd 5 ool (VoYY (oo 5 Thloy 3 oY« bl 5 o) o)l LSS L (BUST sla L8,
Aelgd g Jpol S oo adbogplonl clis 190 5 (IWlpe slaoged jl Clinl b g ()98 (AE (o &5 an3 00 43

(VY e) K 5 sasonss y32) 423 g0 15, |y i g dlis & Sgate |y 31,31 a8 100 oo T, 45 gtano elaznl b, 5V
Lol ccunl (wgole 5 S5 B porie 395 &5 Cunl (gl paris glosial Cllie popde Baimd JSi5 (alS polie jl (S0
5 Canp ) S My Cand elotn] e popde | dlie (Lo i 4 il o polie K03 b ol S 5 550 |
(VYY) S

o 3B QLS 3,Shes r izmed g a3 1,8 ble IS LS 3 1) (st oMbl Wl e (LSS b)) slasnl b
38es b)) i lojlee S canl sl lio o e i Sl bl (oi5u 3Sles (b)) 85518 i
clas 5l sl g oW (13,9l Cuwd 4 puzmed g bl ity (gly 6 y5liie &1l ¢ USHS & ol javass il |,
(VY golis) a8 (oo (ilwodly cplojlo 5 (e cled)ld G 3590 5

Slejle oS Slulusl & il coml Jl Sl el cany I plodl lgiedy i gy ddtas (V+0A) ol o

pll a8 amd o lis lojlw 4 aS o)y olyer & 1y slailole § Culgime (wlua! SME] gla g5l wl g o o)l g 0
(USHE b Cogllas )iy il A8 e colan abaly ol 3 1) BT elapuenas s g Canydb 6y as g cunl Conpy (o Sas
ly @Yb Cagll 6l &5 (SMS 5 sl I jlaic o bplojl o5 6500 oled] lojl (slid )3 sl il ol b
5 bwluw p cdlae b o oplinl a8 Jds pl & e o )18 (6 puenal 0 ogadds cllas b ool gl (ol
bzl St 9 A8 (oo by (S sl )] bl 1 ]y lejle eloa] s 9 3)18 (o cue S lojlo slaayy,
ol 331 gl o ko 515 5ol sl S > lesamo (ke (sl Sl il 5 200 VU sloile
yolie jl dmals (VoYY (o ))Kan 5@ JouSo) Wb oo (il B> 5 e AVole 3 Sloe aseis Jlinl al 5y
yolie odomo Sl (5,8 b oyl plo fcawl oas S5 calus ¢ (STl g5 9 (BT 5 Sglite polaw b osxte clois!
S5yl 3l s dgw yeudio ygme Cllis dsels 3350 (gqwdy iy pad (sloinl > sl onilS o il g (slos]
Ui yianS g drwgl ey S > uol jomme 1y lusl 3,59, cpl (YA ) Ken g 015 e ) sl Sludl cubilB (g 5lwiiailes
Cunl Sl (5955 50 3,8l culblB Wy g il slacusd ol (Lo 4y clae Cplplo bl wal 3 Jaote cuslio (sl s g

(VN S 5 00 )

0,3l 3190 ol 4 g5 o dor )] 51 48 el oabploul Bbj cla jimgs balejle ;5 clein! cllie slul 390 45 oplplo
5 Oleye cdnolr )3 (5559 L)l s 4 695 &5 bl cowd aom (pl & gy 3 (VoVT) ) g0l (Slas, 8

dLth;JL&éW9JJ9JL;on9L&A9C%H&§ﬁs)D‘Yl&l>]40.!.3:33).)9.).3]0.)‘.) welkaidl 353 & ) a9 Caxdas )15 g

1 Liu & Schwarz

2 Tripermata

3 Bean

4 Mahapatra &Manisha
5 McDowell



VFed jul qoguw 0 5los oz 0,90 s} 49 ot pt o aA

9529 lglojl slatel Clgtus slwailie | 55l Bpae Copte g olaizl g (63,8 Codl ¢ oBjg0l ¢ lamotins
ol gly aloal ) GG 665 o yaseis a5 LBl cuwd gl Cpl 4 daghy )0 (VoY) o) Ko o Oyt v g
dayloin gyl 5l elan! ololis b (359 3,Skes a5 A8 o o 0)Slas ans )b Guins o] (slagpScas ogill
b gols cpld sdmghs 40 (VoVY) T ls 0,8 S5 dtas p clan] Cogn g clie b b ye Clial § wlie day i3]
O 000 dlawlsdy (glad > e sl o sl ol by ylo e 4y KaST (gly dpad G g ron Bia S slain] cllis &S
s € gud o Cd iy dy oo &S CulB

R3S joitia g (lul (98 & plyal (ials 4 jomie o Slojlu 5 6)lol SIS 5L Hlu g9sd 9 (Slgls 4 a2 L
05350 )0 Ml &y ax g8 poi) (g oo i )d B D] Cady Blaal 4y oliwd (glp b Gpo sbas (655l 5 oo
E o Cuwl 03)S Atz o 1y g ol plos] Cuenl a5 (6,500 LY )l Jlglyd Cueal (LSS g ol pae glaadsy )ls o
(b CunBao g ek 3 jlore pe odlail ASle Jlolyd (slaasls (5 oS sl (gylol slaslud £45 5 (IME] CMidne S55UsS
Solejls bisly ool 3 ol @bl Jlan |y (D968 5 (F9> Sbaplojl (solos & Canl Ol jio g (4158 (13,55 cule g ol
At dlgo () olan! cllie 8l gl o5l ad 55508 g 390 40 diduy &S SN SMdre cpl (l38l L 5y
9 3,Slas 3900 4 Wil o bl ialS ol Kaly g ditad gy, Slojlo Slalss s b closs awely (535 s 4 o
sl cllas bml p y5e belse o o 3 (lsn & s2)le (a9 9 e ulpl 1T S8 g0 Rl
Gl Slygps | e lpl alisee glalojlw jo |y cusl gilas o clain! cllae porto LB (o a7 b5y slapylojlo
455 5934 9 (630l 29y Sh> Bl Sall joutio il )3 &5 395 Cuale 4y drgi b &5 (28559 slaglejle pegade
Iy cnl & (2955wl 5 (uyp @ g3l igh g)cnlil 2055 )8 d2ginyge b jude Wil (e o g SH
Sal ()3 Lo g oll dx (Sl (23555 laglejls )3 eloinl clis bnnd oS &)1 S 3505 0

wliiig y

bod dw 4 Yoone bty 031 b usl sddalol Taliy ooy ks ey b 48 Cusl LaS g5 5l gl ios 3,Su)
T osS 9 Logly] 4 48 Slasuw (g, jl pols Buiss )d 09 o al (AL1,5 cilo) )5l o atwld g5 o Slasiunw
kol oy e bl il Lol am & gy hg)y cpl il sadeslaiw] odly Julougds im0 (gl @ o 0315 G
9 lidanels d5lal 5 (8559 059> (S p3 g (Wladls gl g9d9e b ladpe (lingly )BT JIV oo o susill)
9 Ul 9 Biye Soliy 9 (g da 3 wpme Sl 55 g 5edS el alecan gae Gl a5 el
5 45 anlas (g)lel dnaly o811 a5 dw b load bl By glS (g S diged gy 4 45 ALbl o (b9 (Slaysel 18
A5 plxl gpgal Wi g G Cpgod s (S g bl @SB Qlly > el Jlogl sl 5l e S ©jg0n
(dlas YA) caly dobl (gl glabl 4y oy U laaslas

1 Stephen

2 Chang

3 Grounded Theory
4 Strauss & Corbin



44 ig sbolojlu o ol cllie toed (555 LI,/

ook ol 5 et sl b Jlasl o] ik alais g )] EASES Lo (sl iy sl ¢ 2lyy oy Sl
anlas oLl duslxe (gl .Cuol sndoslitwl oads 48 Sploul slaaslas SLl dslowe sly codse 9y 38l g, 5]
Olyisd U ad Cunlgd > (8559 Cupde (5555 ghale (smiil Sl (L)) JHSUS 9 (o990 (9p0 GBIy Lbay L
o3l JUil o)li] 4 ladsliae (51385 Ca p3Y (SlacSuisS g b ybjgel 1S S )lie imghy 5 (SAS) gy ,Sen
pae? lais b alio e claas o € 38lg» lais b diid alieo b 405 90 4l )0 oS SaaS daaslas jl plS a0
09> BlF 22> 9 03)5 (SIS ) dnliae dw olas (imghy HSen (pl olyen 4y Bine (g N 0 (aSuie (3Bl

sl ool 25 Jgiz )3 Lo S0 pl 5l Juols gl b dlxe 39,00 58 4 ulos bl pasls Glgicd o ogui5e
S 93 ot (2Ll dwlore Y Jgoa

(woyd) JI3EUS 95w bl ©lyT pus dlaxy  ClEdled dluwd LS JS dluss anlas ylps Gy,
YARIA ¥y A Y Y oigdanlas \
TANA ) Y- A\ A oXigdanlas Y
AT ¥ A ¥ V0 oxigdanlas v
FAA Y oy VA Js

S NI iy Gl oy Cad &y oy 5Sad 5 Bioes Lawss 45 1aaS IS oli 355 o onlis Join )3 45 joblen
aslas gy OIS e bl ol VWl LS ol e Slidlys pie S Slas o OF baS ol oy lidlys S
Feo il yin 2bb Gliee cpl Sl 4 dagi b sl aoys AN ply 00l S5 Jaoy8 5l edlaiwl b imeds copl 50 aid Splox]
58S anlas o obL e a5 3,5 ool lg5 o g Canl 136 390 bn g,li508" dlazel <ol (VAR5 & J1gS) ol duo s
W el e Ojgods aslas (£)l8XS .l cuwlis

oy sadl

ol 005 5B Y Jodo 0 Liegh Bld Cumes s
OB Hghanbas SIS 900 G Sig ey Y Joi>

\

2
8 ¢ H \{ e
Pood L T A
& 2

i i
T A
¢ :

£\ ke S5 5o Sy Ve p ¥ bl &S ¥ 30 Ve
v¥ Sl 855> ¥¥ 350 W \rd oo S5 TN 30 Ye
b Sl 855> ¥ Sy Woe ya bl &S YA o) Ye
¥ Sl S5 ay Sy We ¥ JERVS &S ¥4 30 ¥e
YA Sl 855> ¥Y Sy WY YA bl &S A 3y dp
YY ke S5 ¥v 350 0 p o0 bl S5 v 350 5 e
¥y JERYS S5 ¥y 3y Vo e ¥y bl &3S ¥ 30 Ye
Yo bl 855> o) 350 WV A0 bl &3S oy o5 Ap
¥¥ JRWS 855> a0 30 A p Yy ke $5SD Yo 350 qp
Sy 9 3k IS

Sel Jlos 118 basbas Jilowigan 15 g )yt 5l g 9 28,5 )15 (oo 2050 o lins dod G (1155 i 53
S ymanasiie (a5l e3litwl b 55 g VlEe S adllae 4yl 5l Gimgd Jde b g OleMbl (gyglaes jolateds 03,5

1 Kavel



VP28 joly qoguw 0 )lod i dxd 0590 o )19 St 41 ko Voo

Sl Loy Jolse s 5 ()5S Gilises Jnlpo plool b culsys 28,5 8 anli 390 dnlne ¥l plgisdy Jlow 5
B35 glolid 5555 cgloils 5 slemal cllis Jao b lagye Lol algie £ (JB 55 a5 V-0

Wosigdbae (5595w g 5L (5,155 aods Y Jgoa

povyty Lalgio
Ot ande g ) S )
e spSppenas S Y
Olpte Slulas! pdaw .V

Olpte Hlie aw .8 Olpde s Sis
o

G & gxinly i

(barslote] (58 b (saiodn (Blao «(g plyalgiums Sy (s il o) 028 Slo SRy T
(csiapede 4l s o8 (s g i) i o Sy Y
092 045550l A
o A
oo S adlas )
Slesls s Lelazal cdlis I LSS S5 )

S8 sla Sy

U, pamss g il Y
O, Jas aile MY
Slojlo ojlasl V€
losles Slojl Hlisb VO
Slesles LS Sl N
lejls o olatialyyse (6,5l o )Y
YA

0329 3 Olejl Cueal (5

lojlo sl g aja lyee N8
olojle 3 oLS S Lls)  eMales e .Y ¢
5505 slagylolo b glejle bl adaw .Y
(olojls sl Sim ) lojlus Sinyp VY Saile sla S
e ol eB b o (500l alo M) 5 bl e85 e50ya0b 0 e Mo s3] ccelS) lojles slopines YT
(2555wl 5 Jacee (ol Gioxio (i (65 mad
(52185 5 (3batdl o gl e olotrl (K38 ( (Simjd) (2 Lo Y E
(Ledgtns 5 ] (5 )lio Lly) oS o Blanl ( Sinlod lS ) Glojls (0B sl Sy .70
(st 5 o) Olojlo g5 T
(ol caglgl g Sl ol g ygols) lojl Slaal YV

olosle > 58 5 08 gl T
ya

olejl 2 & ok

i sblje 5 o 2ol 4 bgyye ilss Ve
b )] & bgrye ol T
S}l 4 bgrpe il VY

(g 0505 3> Swme (3) 1)l (g0 g U5 (b (sblje (Silulumen & bgrpo cpilsd TY el o
Loy ygale 3 4 bgrype ld T
il g5 5 Goi> cliiay bypo olss 1O
Oloil 3 i cutdl e 3929 T
Slasls )3 (3,5 Cuial > 2525 TV o

OUSHS 53 )5 o> syl 5 Coldy s 3g2g L TA

Olojlo Lo )3 lgy el s 39 T4




AR ig sbolojlu o ol cllie toed (555 LI,/

o b LS, g LSS e olbls)) cumsg L&

35 OB el iy el s 3529 8D

Il dan (35 8 el (obng slagleslis i 2T

O3 )5 N el (o859 lalojles i &Y

3l don 3,5 )8 (sl (ob))9 sloplejlo yum L EE olojle s

laculo dan (13,5508 (sl (8559 slaplojlo s . £9

o o QUIgl L sl aem (0,58 sl (B39 slaglesls s 2T

B9 slejls b 4oy EA

M yilgd
J5y05 0 yiaS blio )3 559 (slacylojle 4 (glazdgy coglis pae L E9

059 slaglejle (wly 3 ol Hois 1> Sl wio dg2g pas O

) (gl g5 g SM) EMdma (5SUSS g )

lid Cusbga g 9% 3l e odlisel OY

gyl » o)l sbul O

S ez g Byl 0%

o905 5 5 lgel 5 SISl }) jloma e oolizal OO

yyie g ol By Mg slacl .07

bl e B L8 o Jlas] oV

Lo bl > sl
Jib S ) g s O e

&) ailo e il g ]yl (slizdl 04 )09

o1 Joomo cinllg ploul 3 (ISl Jow b 5,58 7

yol cou i )8 wlalss (5,155 pas g oyl e (6,501 o Ra

Saie)l8 Jad sl g olanl 3 baulgd g olgh cole) pac 7Y

L;'.‘JB.\ olKiwd » um)b ‘5)._.5)[54{ 7Y

hiye salayls s cdlss P F

5539 oSl sleolie 13 4 955 7O

509 Sapleile 13 GUSHIS Cudime Cumdy 7T

lags] sodlsils g (LSS 53 eloin] ©MSte 5 glod cumy 7Y

s SIS L FA

2338 oyg Camig T ol o il

PRk Moasallg 6 6,8, AR

bl e Slablo Coloy; lglis Coloy (bl clops) By solejle 3 oY csloy; el pae V)

(cs859e]

23at03 5 o> giloplyy VY

Ind jocand cyo 3b5 dbold (3 oy 1 VY

L s 2jetud g B>
i apllg b s> o il LVE

ladlaie 5 (o (058 O (i LA e B3 jated 5 o> (8,5 s > VO

bylojlos )3 cljlel g s 3 45¥sle mjer cole, V7

(ldilato g (umin ¢ 098 ¢ addo ((o33) lalojle jd eloin slojaumd b dblie VY

el 231 30 <8 Lo 3id jgliaiony (gjlusially slacusls 4 a2y VA Slojlo glad el

oloilw oleand o LS, wllas célys gl ol ‘53‘)‘] Cawlow 3l va

LQOLO)‘LM » Ml}?ucl‘”’l CQJQM’)) AT 2 uylﬁ ._A_,}q_, A

sasie Sloj Jolgd 5 odjeel (slacus,d sbml AT

A j
R T . [t e
Bigel slaglejlo ) (oBiaal (slacus i slnl AT

gl slooygd 3 GUSHIS jods 4y 05l sl 5 ppts A




’f’A)‘*{écﬁﬁd)l&ﬁxﬁu@éé)}dxﬁj)}ﬁ%ﬁ@ "Y

Olojles > elesnl el slul 518,535 )3 b Slojlu Blual a4y oliwd lie iomiw AC

Olejle LIS I GBS (sl e gy AT

olojles J1 QLS culs) (e s AY ‘
@lﬁ))l

i g 53,8 slacglis (75 a5 3 L QSIS 5 Slas )l AN
QUS4 3,Skae (i)l pyp Syl 5 (3ge Bl AT
Slojlu > plascial slajlre byl g 2> (slagys o )3 lojl Cudbye e (b)) 10
SSJS o prsaplaiel 5 puiige il )
S b cglo, AT
S bl LAY

O st spipcdsios LAY 88
NS 53 a8 Jib S 4y s 40
LS (eig s Sid) dgue AT
il 2 1Y
slozl 5Slae A
ozl gt A9
Yoo

Olesls i ()90
Ohisg S ol (gpSele ) ) Lol
(e o) lacuand (alos > glonslis N oY S
SIS )S Lis oY

Olajle By 5 b p e il 0¥

Slejle bgss )08

il 00 0391 V oyled S5 55 Sl (61385 4 by ye guls deld j

HP W RY sl

HPCR AP adaly
_ e gile esls 3 jeiwd g G gl
‘O\J.:Jw‘gl.a ;}S}lﬁ ) _ Jtﬁbja ‘5\’&“1.:
olesl s eloz! gl il
Ol 5 OLs,8 ] Sbsile
s s sl

w9599 EBobslw 3 sloial Cllae Juo .Y S
laej Jolge aib o lojlo 9 HUSHI (e sla Shy Jold (o559 laglejle » (clanl el p oo Jolge
9 95)9 Slejl p3 slud (M (1lgd omen Saldlie Jelge uiomen g (lojle yu g Cutel ¢ Slojle (1lg8 oan



V¥ ig sbolojlu o ol cllie toed (555 LI,/

(i) 5 Gloslo obisel @jetnd o Goin) el cllis sladpnl) o dtun Lolse alon ) ooladd] sla il
292 oB3yg slaglojl )3 Slojlu g (638 Cuta slataly dald )5 e @b plolid (sladyual) (sl bl iS55
S5 Ao g o

sbglejle » slaal cllie oS5 29 (b)yg lagleile » slaal e bas Jao B G2l Jiagh jl Gua
Shob 33 50D S | 035 JL8 (s pdye Bl &S ABL s laglejle 3)Shes dgu Caa ole Wl oo <))
sloojg )3 (6ol Clgtunn & 508 (llg> 5 (5559 )59 a3V g 598 )3 Jub el g elinl (23555 laglejle
S lle g Gip9 Slig o Aozl WS o] (el e gl (e Jgol )f5 oags g2 )9S 39 lio
ool &8 (Bl g Jgol 5l (bl 9 (13559 @)l Canli 1 )l osge bl 5 13559 ol 039> 93 )3 (§)lm Shaal
ot 9 Sy oS US Slaimed 5o bl (uile eleia] cllie lajlas b sillas (S o) ol 4 S IS
(g Slaplejlo o elonl cllus ) oslitl Koo cblje 5l izmen 205 (3dgy e o sblgs 5 sl g 9,5 1,3
e o Jlo) bluand olod )5 (Lol (jys a3 dlud Jl 6ySle cplojls QLS (b yide Culidy 4 g o
e S Shy Jold (23559 claplojls ) (sloal cllie p f30 Jalge a5 20l L Giagh gl 2yeidp (e g
Osed Sale Jelse (yizren 9 (lojl yiu g Cutel ¢ Slojls (35158 (ygomen (laizej Jalgs allise lojl 5 (LS,
Gs8>) (slol cdlis lasyeal) 5 o8 win (olge alox jl (oolatdl ol 5 (28555 slaglejle 53 dlud (NS (53lo8
sl I35 (s 9 Slojls (sbjgol 2jatind g

laglojle o elenl cllis e Lyl s dlasl lojlo o SUSH cilpto sla Sy o5 wish Lt ol imeh b
Lo (VoVF) Mslewsls 5 (YIA) oL 5 315 (o) Y 3Y) (Lo 5 caniiins (sloaidly b 4l (ul il (535
9 Oin)S| 535 gt o sl gl 151y Bl St | (S 45 35 081 3yl 4 5o 4585l e 53 Ao
23l a5l iliel cas aliste jael sl b )3 0jlsen >y 4 fcal Glojle (MS 5 5,5 Claal s cqs
Sy )lge cnl 2 ogMe A8 b Sty g 0d) e 53 1y Glojl b Casl (655158 g ol B (gla s sl g dsgarme
WS Jos 3890 j (i) g pe o ille @8 3 & Cunl S50 lojle o e dgre 3 Sl @lie oy S g oo
2 Olde g U iyl ejlad oy 5 3,Shae e Jalis pade cnl 53k sy b &) plojls b p b
sl ggie g o pbl caby o Jase cuwl S 4 4y by dacsby p cllie cole; o oo slaylne ol
Ol g b el oSdes g (Il culs dacdly ) pass pis (Japecun ) Blual 4 oliws coa Jlojs
ol Gladss .l (USH 5 Sas 390 5 25yl (sline 45, Sas Co e Lol (ol o sl HUSHS (g9 4 (sl L8,
2 eb e QU Gyge s 9 b Cald) @il Gl 4 Mg S50 3 Slas Copde plugw S &S Kol
CulS g Lo 3 )Soe 90 4 Ml e 035l 3)935k Bl g GUS)IS 5 (yB)59 3 hes 383 (b)) (jpg sl olejle
e 6yl 4 plojlo dged Cogli 4 Sl oo s (sbojline bl 2 oo 5 GUSHE (2L S S ol
Cale) A S8 mlie Bpae S 5 jow )8 gy 4 Sl b)) £l (Bhng slaglejle )3 S SeS
elbplosles 5 (VoVF T Y gl) ol i S5 il 5 i ol Lialil ) pae elss 1 (S0 sl s cdlas
Slaggde g bl Calby A8 SeS GUS)I 5 ()59 051 g des Il 4 Ll oo oSy )3 cdlias (o355
Sloyss sl Fauiio a5 Wlools ylid Olddod Dgus yoxie Blaal 4y oliwd jd LSS dawi 503501 (ioli8l 4 Wilgs o Jlojus
2 ke Jelos 1 (S 0,Sas b bl el ST S8l g cute gla)ld) Cosl 4 Wlg e 32905 9 ol Ao
0353 g Linl38l & Al o 5, Skas s itee (slo_ ol 4 Wlodls L lining al GUS S (69000 5 03] i3l

1 Da Silva
2 Olafsen



VP28 joly qoguw 0 )lod i dxd 0590 o )19 St 41 ko \oF

3,8as 39y 4y wlgige L3k 55 ol (8559 Solojls 3 (Y IY oyl 5 "ULST) Wi i (SIS (590 %0 5

o Ji S5 5 nlS 5 i oy IRl 55 e Jole ) o ik sl A5 K8l Sl 5 Lo
3 elezl e Ge bylyd alasl olosl s 5 Caial (ilejler (58 o ails (s il ingh, s (eiopen
Uil g o {YeVE) phlSan o Tolin (YoVY) oSen o cundiie (slaabl b asl ol Sbie (59 slaglejl
(8 3loguans Lsl) ol )3 &8 3,8 0Ll 3190 &y g5 o0 4T e 5 Al so Lislyem (YIA) ySam 5 o LLe g (Y-Y )
D) oles 3 sz g plite 3 6 358 o mm elain! cllie IS Sl b (sbiyg cslogleshe ool 5 ol
IS i Blays 33,5 ol elazl cllae & byryo (slo)y 5 Culled (33008 9 390 St > (oizg slolosle
S 3 d9m o Slgige 395 ezl i & byrye Blaa | guuad o5 g s gl (315 5 5 aglsle
clas IS Jool b lojles 188 5 sl 6 jlogmod sy o Hlai 45 233,35 b lojl )3 eloin] sy itio oo b,
Sy i (el e 90,5 adipe by ol o slan] cllie @ g acaes U205 o cumw sloisl
s dewgd Sz 53 pre il i 51 (S lasdy diue Cpl g aiil aily cloin] cllie b b o sladsly )0 jois

Sl g o9 gy Boi> harl g oM (USHE 0l g i lejlo Lo 5 st < lame lacaggl 4 a2y
Sloladl pl a8 S8 b g Cute (51 Lo G Dbl 4 Wl o mendtind SISl g pess] (5 LS S jlie
g bause ials 4 Wy e oSk sl 0 oxie GUSHI )90 se 9 Coldy Il g lojle (eges pgal doe 4 LSS
2ok Copde @il leadlie Sl (S plgisar lojle Jlsle 5 (LS Ly, S S8 55 plojle IS 2L Sl
Lailyy w8 oo Ll lojls (5 )luly cugi 5 (LS 00l 5 colis) (aljl o Slas d9ie ) s BB (439 o plojles
bulyd alojl oolaidl sla il 5 (23559 laglojls )3 slud (M ol & oy (i pole (hagh s (ioxen
3,5 )Ll 5)lse & g om @ (nl o 53 MBloe Ll (VoV+) T55lmul g 0 5 (YVVY) Lo 5 sl (YY)
O UsS i )y (5)l 3ld &8 el Cubly (] )by She lilllas | Lol slaaidly 5 ale @l gy p oS
oS ol (g3 1 o0y Hln bly 55 )35 o by dsels (glinl ol Slojleo Slud a5 g )BT g 51 )l saste
55 g Ales (S g e it ()bl olud lasaly 5 Jle 5L 20l dppm @Blgd 08 e (e |y ol alad s
lapllss slazdl ply (5 Kol by lgicas (ool s pols Jlo 5 34 0o bled s ol S8 cly )b 451 (g)lgid
ey ol 3l sgids WS o W 095 slasiailys g kaylyl (clasdl pllas o .05,l3 )5 pld cpl > gus U Wloddsadlg "j »
Slud 18 )3 3¢5 4y Al sl JSKb i slacylled a5 olKin 5L aalSs T 5 5 clacaw] a5 5l Blas bl ols,
Al li iy G5 g ol col (T olsS G0l 0,5 00 lojlus oyt 51 laome b Jolas 5 39y Jolas 4o 3 ()1
oo S Slilgeds 03950l 033945 3,5 asldl limed SIS pl il (ed CuxBge o UK 51 oolitulsgu 4y s g2

ol 0045 10595 1 (6 iy Comolus g Canad] gy 055 ¢ piiin (0055wl poil oow jl g zelez o bl jo cdgd laclad
4293390 Conmlaon & Cul Jalge aloajl eloin] cllie slaaslyy a2 ol divaj 53 (s0Lat] (618 Caslow ()b

1 Agbana

2 Bishop

3 Liu & Schwarz
4 Miller

5 Stephen

6 Liu & Schwarz



ARIA ig sbolojlu o ol cllie toed (555 LI,/

cdlie dinej 13 oyl ()i elo o sl (SlotiiS s Lole W 15 qolio 3guaS Lioly el )3 5,8 S5 Lbss cslaylojle
3550 P8l sl damy S o 4 y50 1y rd Cond 4 Jbo 3,8 jobs b 0 a8 Sl b 065 o g Canl clos]
@ e JlooShes 5 (8 plie (BB Cuje d9d e SVl oty sl il elaial cllie die ) 2y
Sy loial Alis bl je sbaedld ) )l alop Bpo |y (g Jle & an3 0 |y Bl cnl gt slaglojls
3yl ] (g AL sl gy (sl blio 5 STy Loy b Lelota] cdlie dise) )3 laylojles (IS 4le s
weyad 1 Co e dilalT prouad ¢ cloin! cllae die; ;D ()5 W lo o ol o <8 5 ST dnwgi g 1) ol Slojlo g
» ezl cllie apmly bl aloxsl b)) 5 Glojls (ajpel jeted 5 Goi> & 2oy Gl ol tmod; b
(FY9) Sl 3 (F-7) ofon 5" il (V-7) oS 3 15 itey ool | il o) e 3555 sl
23 el Copde (g8 claadllo I Sy plgisd Ghigel 453, 0)L81 3 M0 4y s e o nl e 53 Ablyon Lol o
baoly ol 53 8 (oo Wl Glojl (ylul Cagi 9 QU culdy Glall o Slas dgm0 )3 (core L8 (o859 Sl lejlo
oS Wlools s lgiog g e s 5 lulid WS bjeel lails ol (o ol il odjgel ool
e (VT Iyg2) 395 e ol il (ialidl 5 o bjgel CoksS g a2 Wl oo i35 (o3j9el (il
Ol Cliiod Cunl (Gl Jla (8559 Splejlo dlaz sl Slojlo o 53 (LS sl Jiomd o )loes gyl slos )
5 "0)) 295 e sslgs el g laaze (il (oS dgue 4 Wlgie JUSHI 4 Jiems (98 sl &S wledls
RAINASS o) yolaieds plite g jetws (slabigel Wyl (sUne s LSS 4 (sloygd (Bigel Jlimeys (YAVY (Ko
g Jab Sy gp Lals Jas coloy il 4 Klg e polie b5gel 48T Wlesly i il caln )l il g e lpe
S 2bgl 4y Bl g GUSH 4y (IUSN 5 eloial Jgol Sgel (VoY - o)ylSom 9 2 eMiiblS) 29 ot (50 0 Sl
oialS 4 Sl M sl jeel 45 Blesls s cligios S (S EMS! (gla s, £l g Cto lojlucSin,s
oS wim e L g @l (VoY (ohSen 97 55555) 298 e (Glosls sl b))l e Gl 5 sl sl )3,
QU ol Gl o Slee d9u0 50 Sl S8 ¢ od5y5 slaplejle )3 Jluk Copte (laailie | (S plgiear bl
39l ecslergd Gajgel oo higel ¢ Jiomd (938 (higel ¢ sbjgol ol A8 oo il ol o lusly g
Lame S Sl & Ko lnyliag 5 1 livas (6155 52 5 oodily 5 tanlisS (slaoygd 1 oslital o 5] 5 elazl s
Coghi & 48l Wigd o e QU b 5 e 29 4 B4 Slobdl ) S o S8k g S0 (Bjsel

S g0 S8 3 plajl waedily 6yl SRl g (SlejlucSin
ot Slebe 48 g0 )15 et sl 8B laplojl > (pagas )by 5 (3,9 IS o elatl e Gios IS gy
cswlow dlaiel «ols) (ulusl ¥ole plai ol)8l Cuased by oy )0 Hoore Cllis axels (38,5 S ol 3l gy el
385 elanl cllas casSl ,iSa, 5l wdgd Cusgpin g anels HLidl SBT o)lolsg o] aba g petme 9 Wl Sl
aVole mje coley = V0,8 dlgaddy 1) bd sl )Kaly lgi oo blojls » (slan! cllas 3ao0 (gly amesp b
Yglddlaio g (i o098 (e (315) aglojls ) (slaial (b aumd b dblie - Vol plojls )3 clilisl 5 beas 8

b 5 gaye <8 Mo oISl Gl Tl S8l 5o S Mo 35 sgliint; (sjluiady (slaCuslin & 425
(VYT hlen 5 o)) aglejle )3 (eSe g eloia] zolaw )5 (5y97e (8 Cugii- O poges 0jg> ;D Sde (sladlys

1 Stephen

2 Chang

3 Chervinska

4 Arnaud

5 Kanapathipillai
6 Kuenzi



VFed jul qoguw 0 5los oz 0,90 s} 49 ot pt o \of

S s 293 QU sl Blid 5 sl (i pe (p0))g slaglejle &S 39 o0 Sy (Ragh S 4 42 L
45 39 0 Moty e AL (38 (giliadly g jatuns sladigel (ad Sy (lacusd Jold Ll o o)l
a8 SIS 03255 5 bty L33l & g5 o o sl ouie 5 caslio (sl 35l 1) 5 sl > cllie cyle,
s &) bl oBjgl sloaslyy 9 1S b)) ]y 05 QLI bjeel slajls (glojgd gy bl baglejle S
A8 oolawl ol)8 a8l g sl wlie Copie slaanlp (oilwdigs clp opg soygld Sl ub laglosls pioten
A S8 SIS L Lasiye cslmdi b g oMbl iyt Sg 41 Hlg5 o 488 piing ] olin leMb! (glpianpn Slox]
0392yl And Xz )3 dagi dyg) 9 30l il Slegdge | (S (ph)pg Glaplejls (el cdlie (Iyobay 5 Jlocull
2 S & sl bl pl 4 eleial e Cuenl sl 485515 Co e 0jo ol Sutngl ax933)90 (2P LB b g
a1 331 5] asgooma Ko (S5 kS cgdge nl 9 gl walsd soLatl dmgi )3 (glSen el Ty lejls 3 pglas
baialy ggdg0 ol Cumal I a0 diso o0 390 |y gloie] Paewg slagulide )3 g (Jore dnsl (Uiabaodlgls LS,
elainl clie ypuiio g5 13 5 Wlodgy eleinl e (clacallsd 15 (6 )i lapo (sl ool (sl oglgad loslasle
rCadgioe (Aagh (pl 3 Al prae cpl 53 3 Ses ]S d9e Sl wre 9 98 (B Nl (B9 Slaglejle
S5 (o pl d il oadipls] (alate Cjaods (i oyl diges a5 3,8 o)Ll 5)lge Cpl 4 lgT o 4 D D939
Conl oo 45033y 03,5 odliwl anlae 5l odly (693,35 el Limgh cpl > owomen il e Hleds |y cude o)l

2l 3l bl nly 5 09,5 (53358 el el 1) 5 31 ]

S g PO
e 658k sl 65l st ol 5o 1y Lo a5 (goilul des 5l aiils oo p3Y 55 s 5SS

References

Agbana, O. A., & Stanfast, B. S. (2023). Compensation and rewards: A panacea for attaining employee
commitment. Scholarly Journal of Management Sciences Research, 2(12), 10-17.

Alevi Tabar, S. (2024). The concept of social justice in Islam and its adaptation to contemporary concepts,
Strategic Research Quarterly in Education, 1(12). (Persian)

Alnasser, N. S.. & Yi, L. J. (2023). Strategies applied by different arts and cultural organizations for their
audience development: A comparative review. Helicon.

Anand, A., Dalmasso, A., Vessal, S. R.. Parameswar, N., Rajasekar, J.. & Dhal, M. (2023). The effect of
job security, insecurity, and burnout on employee organizational commitment. Journal of Business
Research, 162, 113843.

Arabpour, A., Zahedi, M., Hosseini Dashtbiaz, S. (2023). An analysis on the proportionality of justice in
the city and social capital (case study: District 6 of Mashhad), 10th National Conference and 3rd
International Conference on Urban Planning and Urban Management, Mashhad. (Persian)

Azizi, M., Gudarzi, A. (2018). Human capital development with a coaching approach: specific
competencies of business coaches, training and human resource development. 16, 115-97. (Persian)

Bani Hassan, J.. Mirzazadeh, Z., Talebpour, M., Asgharpour Masouleh, A. (2022). The effect of gender
justice on the social performance of the Ministry of Sports and Youth with the mediating role of
organizational well-being, two quarterly journals of human resource management in sports, 10(1).

(Persian)

Bean-Mellinge, B (2018), Six Characteristics of an FEthical Business, by Barbara Bean-Mellinger:
Updated October 29, 2018.



https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Agbana%2C+O.+A.%2C+%26+Stanfast%2C+B.+S.+%282023%29.+Compensation+and+rewards%3A+A+panacea+for+attaining+employee+commitment.+Scholarly+Journal+of+Management+Sciences+Research%2C+2%2812%29%2C+10-17.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Agbana%2C+O.+A.%2C+%26+Stanfast%2C+B.+S.+%282023%29.+Compensation+and+rewards%3A+A+panacea+for+attaining+employee+commitment.+Scholarly+Journal+of+Management+Sciences+Research%2C+2%2812%29%2C+10-17.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Alevi+Tabar%2C+S.+%282024%29.+The+concept+of+social+justice+in+Islam+and+its+adaptation+to+contemporary+concepts%2C+Strategic+Research+Quarterly+in+Education%2C+1%2812%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Alevi+Tabar%2C+S.+%282024%29.+The+concept+of+social+justice+in+Islam+and+its+adaptation+to+contemporary+concepts%2C+Strategic+Research+Quarterly+in+Education%2C+1%2812%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Alnasser%2C+N.+S.%2C+%26+Yi%2C+L.+J.+%282023%29.+Strategies+applied+by+different+arts+and+cultural+organizations+for+their+audience+development%3A+A+comparative+review.+Helicon.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Alnasser%2C+N.+S.%2C+%26+Yi%2C+L.+J.+%282023%29.+Strategies+applied+by+different+arts+and+cultural+organizations+for+their+audience+development%3A+A+comparative+review.+Helicon.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Anand%2C+A.%2C+Dalmasso%2C+A.%2C+Vessal%2C+S.+R.%2C+Parameswar%2C+N.%2C+Rajasekar%2C+J.%2C+%26+Dhal%2C+M.+%282023%29.+The+effect+of+job+security%2C+insecurity%2C+and+burnout+on+employee+organizational+commitment.+Journal+of+Business+Research%2C+162%2C+113843.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Anand%2C+A.%2C+Dalmasso%2C+A.%2C+Vessal%2C+S.+R.%2C+Parameswar%2C+N.%2C+Rajasekar%2C+J.%2C+%26+Dhal%2C+M.+%282023%29.+The+effect+of+job+security%2C+insecurity%2C+and+burnout+on+employee+organizational+commitment.+Journal+of+Business+Research%2C+162%2C+113843.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Anand%2C+A.%2C+Dalmasso%2C+A.%2C+Vessal%2C+S.+R.%2C+Parameswar%2C+N.%2C+Rajasekar%2C+J.%2C+%26+Dhal%2C+M.+%282023%29.+The+effect+of+job+security%2C+insecurity%2C+and+burnout+on+employee+organizational+commitment.+Journal+of+Business+Research%2C+162%2C+113843.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Arabpour%2C+A.%2C+Zahedi%2C+M.%2C+Hosseini+Dashtbiaz%2C+S.+%282023%29.+An+analysis+on+the+proportionality+of+justice+in+the+city+and+social+capital+%28case+study%3A+District+6+of+Mashhad%29%2C+10th+National+Conference+and+3rd+International+Conference+on+Urban+Planning+and+Urban+Management%2C+Mashhad.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Arabpour%2C+A.%2C+Zahedi%2C+M.%2C+Hosseini+Dashtbiaz%2C+S.+%282023%29.+An+analysis+on+the+proportionality+of+justice+in+the+city+and+social+capital+%28case+study%3A+District+6+of+Mashhad%29%2C+10th+National+Conference+and+3rd+International+Conference+on+Urban+Planning+and+Urban+Management%2C+Mashhad.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Arabpour%2C+A.%2C+Zahedi%2C+M.%2C+Hosseini+Dashtbiaz%2C+S.+%282023%29.+An+analysis+on+the+proportionality+of+justice+in+the+city+and+social+capital+%28case+study%3A+District+6+of+Mashhad%29%2C+10th+National+Conference+and+3rd+International+Conference+on+Urban+Planning+and+Urban+Management%2C+Mashhad.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Azizi%2C+M.%2C+Gudarzi%2C+A.+%282018%29.+Human+capital+development+with+a+coaching+approach%3A+specific+competencies+of+business+coaches%2C+training+and+human+resource+development.+16%2C+115-97.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Azizi%2C+M.%2C+Gudarzi%2C+A.+%282018%29.+Human+capital+development+with+a+coaching+approach%3A+specific+competencies+of+business+coaches%2C+training+and+human+resource+development.+16%2C+115-97.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Bani+Hassan%2C+J.%2C+Mirzazadeh%2C+Z.%2C+Talebpour%2C+M.%2C+Asgharpour+Masouleh%2C+A.+%282022%29.+The+effect+of+gender+justice+on+the+social+performance+of+the+Ministry+of+Sports+and+Youth+with+the+mediating+role+of+organizational+well-being%2C+two+quarterly+journals+of+human+resource+management+in+sports%2C+10%281%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Bani+Hassan%2C+J.%2C+Mirzazadeh%2C+Z.%2C+Talebpour%2C+M.%2C+Asgharpour+Masouleh%2C+A.+%282022%29.+The+effect+of+gender+justice+on+the+social+performance+of+the+Ministry+of+Sports+and+Youth+with+the+mediating+role+of+organizational+well-being%2C+two+quarterly+journals+of+human+resource+management+in+sports%2C+10%281%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Bani+Hassan%2C+J.%2C+Mirzazadeh%2C+Z.%2C+Talebpour%2C+M.%2C+Asgharpour+Masouleh%2C+A.+%282022%29.+The+effect+of+gender+justice+on+the+social+performance+of+the+Ministry+of+Sports+and+Youth+with+the+mediating+role+of+organizational+well-being%2C+two+quarterly+journals+of+human+resource+management+in+sports%2C+10%281%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Bani+Hassan%2C+J.%2C+Mirzazadeh%2C+Z.%2C+Talebpour%2C+M.%2C+Asgharpour+Masouleh%2C+A.+%282022%29.+The+effect+of+gender+justice+on+the+social+performance+of+the+Ministry+of+Sports+and+Youth+with+the+mediating+role+of+organizational+well-being%2C+two+quarterly+journals+of+human+resource+management+in+sports%2C+10%281%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Bean-Mellinge%2C+B+%282018%29%2C+Six+Characteristics+of+an+Ethical+Business%2C+by+Barbara+Bean-Mellinger%3B+Updated+October+29%2C+2018.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Bean-Mellinge%2C+B+%282018%29%2C+Six+Characteristics+of+an+Ethical+Business%2C+by+Barbara+Bean-Mellinger%3B+Updated+October+29%2C+2018.&btnG=

ARA ig sbolojlu o ol cllie toed (555 LI,/

Bishop, E., & Camiré, M. (2024). A Qualitative Exploration of Coaches’ Perceived Challenges and
Recommendations Relating to Social Justice in Canadian High School Sport. International Sport
Coaching Journal, 1(aop), 1-10.

Bode, L., Vertommen, T., & Nithrenborger, C. (2023). Safeguarding the young athlete in sport. Sports
Orthopedics and Traumatology.

Chang, W. C. (2023). Teacher Professionalization in Singapore: Equity-Centered Social Justice Teaching
for a Multicultural Society. International Handbook on Education Development in the Asia-Pacific,
1733-1752.

Chervinska, 1., Melnyk, N., & Galyuk, N. (2023). Blended learning as an innovative organization of the
educational process in higher education institutions of Ukraine. Journal of Vasyl Stefanvk
Precarpathian National University, 10(1), 216-224.

Da Silva, J. A. T. (2024). Reforming diversity and inclusion of the Rugby World C1,m, while maintaining
this sport competition meritocracy-based. FairPlay, Revista de Filosofia, Etica v Derecho Del
Deporte, (25), 76-84.

Ebadi, S. (2014). Social and economic justice and social welfare, passive defense and humanities
conference, Kashan. (Persian)

Hagprast, N., Arif, M. (2023). Organizational justice is a mechanism to increase organizational happiness
and strengthen social courage in the workplace of employees, the 6th International Conference on
New Developments in Management, Economics and Accounting, Tehran. (Persian)

Himmetoglu, B., Aydug, D., & Bayrak, C. (2022). Relationships among teachers' perceptions on coworker
social loafing, organizational justice and task wisibility. International Journal of Educational
Management, 36(3), 247-260.

Kuenzi, M., Mayer, D. M., & Greenbaum, R. L. (2020). Creating an ethical organizational environment:
The relationship between ethical leadership, ethical organizational climate, and unethical
behavior. Personnel Psychology, 73(1), 43-71.

Liu, D., & Schwarz, E. C. (2020). Assessing the community beliefs about the corporate social
responsibility practices of professional football clubs in China. Soccer & Society, 21(5), 584-601.

Lotfi Eidouye, J.., Khanizadeh, M. (2020). Evaluation of the location of sports uses with emphasis on
social justice and spatial balance, case study: Shiraz city, Urban Ecology Research Quarterly, 11(22).

(Persian)
Mahapatra, S. and Manisha, P (2018). Ethical Strategies in Corporate World, Development 9: 54-63.

McDowell, J.. Pickett, A. C., & Pitts, B. G. (2022). Introduction to the special issue on diversity and
inclusion in sport management education. Sport Management Education Journal, 16(1), 1-3.

Miller, A. R., & Balsam, J. S. (2018). Guest Editors' Introduction to JLAS Special Issue on Athlete
Activism and Sports Social Responsibility. J. Legal Aspects Sport, 28, 118.

Mousavi Mordghaffari, S., Karazma, M., Dezfouli Architecture, S. (2023). Recognizing the components
of the organization of commercial spaces with an emphasis on social justice in Naderi Street, Ahvaz,
National Conference of New Approaches in Removing Obstacles in the Country's Construction
Industry - Special Focus: Civil Engineering (Structure, Geotechnics and Construction Management),
Architecture and Urban Planning, Ahvaz. (Persian)

Mozhezanasab, A., Pedram, F. (2023). The necessity of educational social justice in the education system,
the second international conference on humanities, educational sciences, law and social sciences.

(Persian)

Olafsen, A. H.. Jauvin, F., Cécire, P., & Forest, J. (2024). Money talks? The motivational mechanisms of
base pay on well-being and work performance. Scandinavian Journal of Psychology.



https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Bishop%2C+E.%2C+%26+Camir%C3%A9%2C+M.+%282024%29.+A+Qualitative+Exploration+of+Coaches%E2%80%99+Perceived+Challenges+and+Recommendations+Relating+to+Social+Justice+in+Canadian+High+School+Sport.+International+Sport+Coaching+Journal%2C+1%28aop%29%2C+1-10.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Bishop%2C+E.%2C+%26+Camir%C3%A9%2C+M.+%282024%29.+A+Qualitative+Exploration+of+Coaches%E2%80%99+Perceived+Challenges+and+Recommendations+Relating+to+Social+Justice+in+Canadian+High+School+Sport.+International+Sport+Coaching+Journal%2C+1%28aop%29%2C+1-10.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Bishop%2C+E.%2C+%26+Camir%C3%A9%2C+M.+%282024%29.+A+Qualitative+Exploration+of+Coaches%E2%80%99+Perceived+Challenges+and+Recommendations+Relating+to+Social+Justice+in+Canadian+High+School+Sport.+International+Sport+Coaching+Journal%2C+1%28aop%29%2C+1-10.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Bode%2C+L.%2C+Vertommen%2C+T.%2C+%26+N%C3%BChrenb%C3%B6rger%2C+C.+%282023%29.+Safeguarding+the+young+athlete+in+sport.+Sports+Orthopedics+and+Traumatology.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Bode%2C+L.%2C+Vertommen%2C+T.%2C+%26+N%C3%BChrenb%C3%B6rger%2C+C.+%282023%29.+Safeguarding+the+young+athlete+in+sport.+Sports+Orthopedics+and+Traumatology.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Chang%2C+W.+C.+%282023%29.+Teacher+Professionalization+in+Singapore%3A+Equity-Centered+Social+Justice+Teaching+for+a+Multicultural+Society.+International+Handbook+on+Education+Development+in+the+Asia-Pacific%2C+1733-1752.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Chang%2C+W.+C.+%282023%29.+Teacher+Professionalization+in+Singapore%3A+Equity-Centered+Social+Justice+Teaching+for+a+Multicultural+Society.+International+Handbook+on+Education+Development+in+the+Asia-Pacific%2C+1733-1752.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Chang%2C+W.+C.+%282023%29.+Teacher+Professionalization+in+Singapore%3A+Equity-Centered+Social+Justice+Teaching+for+a+Multicultural+Society.+International+Handbook+on+Education+Development+in+the+Asia-Pacific%2C+1733-1752.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Chervinska%2C+I.%2C+Melnyk%2C+N.%2C+%26+Galyuk%2C+N.+%282023%29.+Blended+learning+as+an+innovative+organization+of+the+educational+process+in+higher+education+institutions+of+Ukraine.+Journal+of+Vasyl+Stefanyk+Precarpathian+National+University%2C+10%281%29%2C+216-224.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Chervinska%2C+I.%2C+Melnyk%2C+N.%2C+%26+Galyuk%2C+N.+%282023%29.+Blended+learning+as+an+innovative+organization+of+the+educational+process+in+higher+education+institutions+of+Ukraine.+Journal+of+Vasyl+Stefanyk+Precarpathian+National+University%2C+10%281%29%2C+216-224.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Chervinska%2C+I.%2C+Melnyk%2C+N.%2C+%26+Galyuk%2C+N.+%282023%29.+Blended+learning+as+an+innovative+organization+of+the+educational+process+in+higher+education+institutions+of+Ukraine.+Journal+of+Vasyl+Stefanyk+Precarpathian+National+University%2C+10%281%29%2C+216-224.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Da+Silva%2C+J.+A.+T.+%282024%29.+Reforming+diversity+and+inclusion+of+the+Rugby+World+Cup%2C+while+maintaining+this+sport+competition+meritocracy-based.+FairPlay%2C+Revista+de+Filosofia%2C+%C3%89tica+y+Derecho+Del+Deporte%2C+%2825%29%2C+76-84.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Da+Silva%2C+J.+A.+T.+%282024%29.+Reforming+diversity+and+inclusion+of+the+Rugby+World+Cup%2C+while+maintaining+this+sport+competition+meritocracy-based.+FairPlay%2C+Revista+de+Filosofia%2C+%C3%89tica+y+Derecho+Del+Deporte%2C+%2825%29%2C+76-84.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Da+Silva%2C+J.+A.+T.+%282024%29.+Reforming+diversity+and+inclusion+of+the+Rugby+World+Cup%2C+while+maintaining+this+sport+competition+meritocracy-based.+FairPlay%2C+Revista+de+Filosofia%2C+%C3%89tica+y+Derecho+Del+Deporte%2C+%2825%29%2C+76-84.&btnG=
https://journals.ut.ac.ir/article_77007_470cce5488dabaaa9f68ce621ec313a9.pdf
https://journals.ut.ac.ir/article_77007_470cce5488dabaaa9f68ce621ec313a9.pdf
https://scholar.google.com/scholar?hl=en&as_sdt=0,5&q=Haqparast,+N.,+Arif,+M.+(2023).+Organizational+justice+is+a+mechanism+to+increase+organizational+happiness+and+strengthen+social+courage+in+the+workplace+of+employees,+the+6th+International+Conference+on+New+Developments+in+Management,+Economics+and+Accounting,+Tehran.+(Persian)
https://scholar.google.com/scholar?hl=en&as_sdt=0,5&q=Haqparast,+N.,+Arif,+M.+(2023).+Organizational+justice+is+a+mechanism+to+increase+organizational+happiness+and+strengthen+social+courage+in+the+workplace+of+employees,+the+6th+International+Conference+on+New+Developments+in+Management,+Economics+and+Accounting,+Tehran.+(Persian)
https://scholar.google.com/scholar?hl=en&as_sdt=0,5&q=Haqparast,+N.,+Arif,+M.+(2023).+Organizational+justice+is+a+mechanism+to+increase+organizational+happiness+and+strengthen+social+courage+in+the+workplace+of+employees,+the+6th+International+Conference+on+New+Developments+in+Management,+Economics+and+Accounting,+Tehran.+(Persian)
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Himmeto%C4%9Flu%2C+B.%2C+Aydu%C4%9F%2C+D.%2C+%26+Bayrak%2C+C.+%282022%29.+Relationships+among+teachers%27+perceptions+on+coworker+social+loafing%2C+organizational+justice+and+task+visibility.+International+Journal+of+Educational+Management%2C+36%283%29%2C+247-260.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Himmeto%C4%9Flu%2C+B.%2C+Aydu%C4%9F%2C+D.%2C+%26+Bayrak%2C+C.+%282022%29.+Relationships+among+teachers%27+perceptions+on+coworker+social+loafing%2C+organizational+justice+and+task+visibility.+International+Journal+of+Educational+Management%2C+36%283%29%2C+247-260.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Himmeto%C4%9Flu%2C+B.%2C+Aydu%C4%9F%2C+D.%2C+%26+Bayrak%2C+C.+%282022%29.+Relationships+among+teachers%27+perceptions+on+coworker+social+loafing%2C+organizational+justice+and+task+visibility.+International+Journal+of+Educational+Management%2C+36%283%29%2C+247-260.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Kuenzi%2C+M.%2C+Mayer%2C+D.+M.%2C+%26+Greenbaum%2C+R.+L.+%282020%29.+Creating+an+ethical+organizational+environment%3A+The+relationship+between+ethical+leadership%2C+ethical+organizational+climate%2C+and+unethical+behavior.+Personnel+Psychology%2C+73%281%29%2C+43-71.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Kuenzi%2C+M.%2C+Mayer%2C+D.+M.%2C+%26+Greenbaum%2C+R.+L.+%282020%29.+Creating+an+ethical+organizational+environment%3A+The+relationship+between+ethical+leadership%2C+ethical+organizational+climate%2C+and+unethical+behavior.+Personnel+Psychology%2C+73%281%29%2C+43-71.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Kuenzi%2C+M.%2C+Mayer%2C+D.+M.%2C+%26+Greenbaum%2C+R.+L.+%282020%29.+Creating+an+ethical+organizational+environment%3A+The+relationship+between+ethical+leadership%2C+ethical+organizational+climate%2C+and+unethical+behavior.+Personnel+Psychology%2C+73%281%29%2C+43-71.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Liu%2C+D.%2C+%26+Schwarz%2C+E.+C.+%282020%29.+Assessing+the+community+beliefs+about+the+corporate+social+responsibility+practices+of+professional+football+clubs+in+China.+Soccer+%26+Society%2C+21%285%29%2C+584-601.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Liu%2C+D.%2C+%26+Schwarz%2C+E.+C.+%282020%29.+Assessing+the+community+beliefs+about+the+corporate+social+responsibility+practices+of+professional+football+clubs+in+China.+Soccer+%26+Society%2C+21%285%29%2C+584-601.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Lotfi+Eidouye%2C+J.%2C+Khanizadeh%2C+M.+%282020%29.+Evaluation+of+the+location+of+sports+uses+with+emphasis+on+social+justice+and+spatial+balance%2C+case+study%3A+Shiraz+city%2C+Urban+Ecology+Research+Quarterly%2C+11%2822%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Lotfi+Eidouye%2C+J.%2C+Khanizadeh%2C+M.+%282020%29.+Evaluation+of+the+location+of+sports+uses+with+emphasis+on+social+justice+and+spatial+balance%2C+case+study%3A+Shiraz+city%2C+Urban+Ecology+Research+Quarterly%2C+11%2822%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Lotfi+Eidouye%2C+J.%2C+Khanizadeh%2C+M.+%282020%29.+Evaluation+of+the+location+of+sports+uses+with+emphasis+on+social+justice+and+spatial+balance%2C+case+study%3A+Shiraz+city%2C+Urban+Ecology+Research+Quarterly%2C+11%2822%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Mahapatra%2C+S.+and+Manisha%2C+P+%282018%29.+Ethical+Strategies+in+Corporate+World%2C+Development+9%3A+54-63.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=McDowell%2C+J.%2C+Pickett%2C+A.+C.%2C+%26+Pitts%2C+B.+G.+%282022%29.+Introduction+to+the+special+issue+on+diversity+and+inclusion+in+sport+management+education.+Sport+Management+Education+Journal%2C+16%281%29%2C+1-3.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=McDowell%2C+J.%2C+Pickett%2C+A.+C.%2C+%26+Pitts%2C+B.+G.+%282022%29.+Introduction+to+the+special+issue+on+diversity+and+inclusion+in+sport+management+education.+Sport+Management+Education+Journal%2C+16%281%29%2C+1-3.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Miller%2C+A.+R.%2C+%26+Balsam%2C+J.+S.+%282018%29.+Guest+Editors%27+Introduction+to+JLAS+Special+Issue+on+Athlete+Activism+and+Sports+Social+Responsibility.+J.+Legal+Aspects+Sport%2C+28%2C+118.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Miller%2C+A.+R.%2C+%26+Balsam%2C+J.+S.+%282018%29.+Guest+Editors%27+Introduction+to+JLAS+Special+Issue+on+Athlete+Activism+and+Sports+Social+Responsibility.+J.+Legal+Aspects+Sport%2C+28%2C+118.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Mousavi+Mordghaffari%2C+S.%2C+Karazma%2C+M.%2C+Dezfouli+Architecture%2C+S.+%282023%29.+Recognizing+the+components+of+the+organization+of+commercial+spaces+with+an+emphasis+on+social+justice+in+Naderi+Street%2C+Ahvaz%2C+National+Conference+of+New+Approaches+in+Removing+Obstacles+in+the+Country%27s+Construction+Industry+-+Special+Focus%3A+Civil+Engineering+%28Structure%2C+Geotechnics+and+Construction+Management%29%2C+Architecture+and+Urban+Planning%2C+Ahvaz.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Mousavi+Mordghaffari%2C+S.%2C+Karazma%2C+M.%2C+Dezfouli+Architecture%2C+S.+%282023%29.+Recognizing+the+components+of+the+organization+of+commercial+spaces+with+an+emphasis+on+social+justice+in+Naderi+Street%2C+Ahvaz%2C+National+Conference+of+New+Approaches+in+Removing+Obstacles+in+the+Country%27s+Construction+Industry+-+Special+Focus%3A+Civil+Engineering+%28Structure%2C+Geotechnics+and+Construction+Management%29%2C+Architecture+and+Urban+Planning%2C+Ahvaz.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Mousavi+Mordghaffari%2C+S.%2C+Karazma%2C+M.%2C+Dezfouli+Architecture%2C+S.+%282023%29.+Recognizing+the+components+of+the+organization+of+commercial+spaces+with+an+emphasis+on+social+justice+in+Naderi+Street%2C+Ahvaz%2C+National+Conference+of+New+Approaches+in+Removing+Obstacles+in+the+Country%27s+Construction+Industry+-+Special+Focus%3A+Civil+Engineering+%28Structure%2C+Geotechnics+and+Construction+Management%29%2C+Architecture+and+Urban+Planning%2C+Ahvaz.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Mousavi+Mordghaffari%2C+S.%2C+Karazma%2C+M.%2C+Dezfouli+Architecture%2C+S.+%282023%29.+Recognizing+the+components+of+the+organization+of+commercial+spaces+with+an+emphasis+on+social+justice+in+Naderi+Street%2C+Ahvaz%2C+National+Conference+of+New+Approaches+in+Removing+Obstacles+in+the+Country%27s+Construction+Industry+-+Special+Focus%3A+Civil+Engineering+%28Structure%2C+Geotechnics+and+Construction+Management%29%2C+Architecture+and+Urban+Planning%2C+Ahvaz.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Mousavi+Mordghaffari%2C+S.%2C+Karazma%2C+M.%2C+Dezfouli+Architecture%2C+S.+%282023%29.+Recognizing+the+components+of+the+organization+of+commercial+spaces+with+an+emphasis+on+social+justice+in+Naderi+Street%2C+Ahvaz%2C+National+Conference+of+New+Approaches+in+Removing+Obstacles+in+the+Country%27s+Construction+Industry+-+Special+Focus%3A+Civil+Engineering+%28Structure%2C+Geotechnics+and+Construction+Management%29%2C+Architecture+and+Urban+Planning%2C+Ahvaz.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Mozhezanasab%2C+A.%2C+Pedram%2C+F.+%282023%29.+The+necessity+of+educational+social+justice+in+the+education+system%2C+the+second+international+conference+on+humanities%2C+educational+sciences%2C+law+and+social+sciences.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Mozhezanasab%2C+A.%2C+Pedram%2C+F.+%282023%29.+The+necessity+of+educational+social+justice+in+the+education+system%2C+the+second+international+conference+on+humanities%2C+educational+sciences%2C+law+and+social+sciences.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Mozhezanasab%2C+A.%2C+Pedram%2C+F.+%282023%29.+The+necessity+of+educational+social+justice+in+the+education+system%2C+the+second+international+conference+on+humanities%2C+educational+sciences%2C+law+and+social+sciences.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Olafsen%2C+A.+H.%2C+Jauvin%2C+F.%2C+C%C3%A9cire%2C+P.%2C+%26+Forest%2C+J.+%282024%29.+Money+talks%3F+The+motivational+mechanisms+of+base+pay+on+well%E2%80%90being+and+work+performance.+Scandinavian+Journal+of+Psychology.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Olafsen%2C+A.+H.%2C+Jauvin%2C+F.%2C+C%C3%A9cire%2C+P.%2C+%26+Forest%2C+J.+%282024%29.+Money+talks%3F+The+motivational+mechanisms+of+base+pay+on+well%E2%80%90being+and+work+performance.+Scandinavian+Journal+of+Psychology.%E2%80%8F&btnG=

VP28 joly qoguw 0 )lod i dxd 0590 o )19 St 41 ko VoA

Pour Samimi, A., Tehrani, M., Vakili, Y. (2021). Identifying and ranking the antecedents of disclosure in
the organization: a meta-combination approach. Public Administration Perspectives, 12(1). (Persian)

Raitinejad, M., Rahimi, M. (2018). The optimal pattern of spatial distribution of sports uses with the
approach of social justice and the use of the VIKOR method, a case study: Shiraz city, the third
international conference on civil engineering, architecture and urban design, Tabriz.

Rajabi, S., Walizadeh, R.. Sattarzadeh, D., Panahi, A., Mehboubi, Q. (2023). Future research of social
justice in the spatial structure of metropolises, a case study of Tabriz metropolis, Journal of Urban
Planning and Research, 14(53). (Persian)

Ramzaninejad, R., Mohammadkhah Jirani, F. (2022). The unique nature of sports and its role on diversity,
development and social justice, the 8th National Conference of Sports Sciences and Physical
Education of Iran, Tehran. (Persian)

Stephen, S. A., Coffee, P., Habeeb, C. M., Morris, R., & Tod, D. (2023). Social identity in sport: A scoping
review of the performance hypothesis. Psychology of Sport and Exercise, 67.

Tripermata, L., Ak, S. A. S., Wahyudi, T., & Fuaddah, L. L. (2021). The Driver of Whistleblowing
Intention and Fraud Prevention: Attitude and the Ethical Culture of the Organization. Sriwijaya
International Journal of Dynamic Economics and Business, 1(1), 91-110.

Zargar, T., Raine, S. (2022). Designing and compiling the charter of social responsibility of sports
organizations of the Islamic Republic of Iran. Journal of Sports Management, 14(4): 360-377.

(Persian)



https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Pour+Samimi%2C+A.%2C+Tehrani%2C+M.%2C+Vakili%2C+Y.+%282021%29.+Identifying+and+ranking+the+antecedents+of+disclosure+in+the+organization%3A+a+meta-combination+approach.+Public+Administration+Perspectives%2C+12%281%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Pour+Samimi%2C+A.%2C+Tehrani%2C+M.%2C+Vakili%2C+Y.+%282021%29.+Identifying+and+ranking+the+antecedents+of+disclosure+in+the+organization%3A+a+meta-combination+approach.+Public+Administration+Perspectives%2C+12%281%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Raitinejad%2C+M.%2C+Rahimi%2C+M.+%282018%29.+The+optimal+pattern+of+spatial+distribution+of+sports+uses+with+the+approach+of+social+justice+and+the+use+of+the+VIKOR+method%2C+a+case+study%3A+Shiraz+city%2C+the+third+international+conference+on+civil+engineering%2C+architecture+and+urban+design%2C+Tabriz.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Raitinejad%2C+M.%2C+Rahimi%2C+M.+%282018%29.+The+optimal+pattern+of+spatial+distribution+of+sports+uses+with+the+approach+of+social+justice+and+the+use+of+the+VIKOR+method%2C+a+case+study%3A+Shiraz+city%2C+the+third+international+conference+on+civil+engineering%2C+architecture+and+urban+design%2C+Tabriz.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Raitinejad%2C+M.%2C+Rahimi%2C+M.+%282018%29.+The+optimal+pattern+of+spatial+distribution+of+sports+uses+with+the+approach+of+social+justice+and+the+use+of+the+VIKOR+method%2C+a+case+study%3A+Shiraz+city%2C+the+third+international+conference+on+civil+engineering%2C+architecture+and+urban+design%2C+Tabriz.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Rajabi%2C+S.%2C+Walizadeh%2C+R.%2C+Sattarzadeh%2C+D.%2C+Panahi%2C+A.%2C+Mehboubi%2C+Q.+%282023%29.+Future+research+of+social+justice+in+the+spatial+structure+of+metropolises%2C+a+case+study+of+Tabriz+metropolis%2C+Journal+of+Urban+Planning+and+Research%2C+14%2853%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Rajabi%2C+S.%2C+Walizadeh%2C+R.%2C+Sattarzadeh%2C+D.%2C+Panahi%2C+A.%2C+Mehboubi%2C+Q.+%282023%29.+Future+research+of+social+justice+in+the+spatial+structure+of+metropolises%2C+a+case+study+of+Tabriz+metropolis%2C+Journal+of+Urban+Planning+and+Research%2C+14%2853%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Rajabi%2C+S.%2C+Walizadeh%2C+R.%2C+Sattarzadeh%2C+D.%2C+Panahi%2C+A.%2C+Mehboubi%2C+Q.+%282023%29.+Future+research+of+social+justice+in+the+spatial+structure+of+metropolises%2C+a+case+study+of+Tabriz+metropolis%2C+Journal+of+Urban+Planning+and+Research%2C+14%2853%29.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Ramzaninejad%2C+R.%2C+Mohammadkhah+Jirani%2C+F.+%282022%29.+The+unique+nature+of+sports+and+its+role+on+diversity%2C+development+and+social+justice%2C+the+8th+National+Conference+of+Sports+Sciences+and+Physical+Education+of+Iran%2C+Tehran.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Ramzaninejad%2C+R.%2C+Mohammadkhah+Jirani%2C+F.+%282022%29.+The+unique+nature+of+sports+and+its+role+on+diversity%2C+development+and+social+justice%2C+the+8th+National+Conference+of+Sports+Sciences+and+Physical+Education+of+Iran%2C+Tehran.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Ramzaninejad%2C+R.%2C+Mohammadkhah+Jirani%2C+F.+%282022%29.+The+unique+nature+of+sports+and+its+role+on+diversity%2C+development+and+social+justice%2C+the+8th+National+Conference+of+Sports+Sciences+and+Physical+Education+of+Iran%2C+Tehran.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Stephen%2C+S.+A.%2C+Coffee%2C+P.%2C+Habeeb%2C+C.+M.%2C+Morris%2C+R.%2C+%26+Tod%2C+D.+%282023%29.+Social+identity+in+sport%3A+A+scoping+review+of+the+performance+hypothesis.+Psychology+of+Sport+and+Exercise%2C+67.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Stephen%2C+S.+A.%2C+Coffee%2C+P.%2C+Habeeb%2C+C.+M.%2C+Morris%2C+R.%2C+%26+Tod%2C+D.+%282023%29.+Social+identity+in+sport%3A+A+scoping+review+of+the+performance+hypothesis.+Psychology+of+Sport+and+Exercise%2C+67.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Tripermata%2C+L.%2C+Ak%2C+S.+A.+S.%2C+Wahyudi%2C+T.%2C+%26+Fuaddah%2C+L.+L.+%282021%29.+The+Driver+of+Whistleblowing+Intention+and+Fraud+Prevention%3A+Attitude+and+the+Ethical+Culture+of+the+Organization.+Sriwijaya+International+Journal+of+Dynamic+Economics+and+Business%2C+1%281%29%2C+91-110.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Tripermata%2C+L.%2C+Ak%2C+S.+A.+S.%2C+Wahyudi%2C+T.%2C+%26+Fuaddah%2C+L.+L.+%282021%29.+The+Driver+of+Whistleblowing+Intention+and+Fraud+Prevention%3A+Attitude+and+the+Ethical+Culture+of+the+Organization.+Sriwijaya+International+Journal+of+Dynamic+Economics+and+Business%2C+1%281%29%2C+91-110.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Tripermata%2C+L.%2C+Ak%2C+S.+A.+S.%2C+Wahyudi%2C+T.%2C+%26+Fuaddah%2C+L.+L.+%282021%29.+The+Driver+of+Whistleblowing+Intention+and+Fraud+Prevention%3A+Attitude+and+the+Ethical+Culture+of+the+Organization.+Sriwijaya+International+Journal+of+Dynamic+Economics+and+Business%2C+1%281%29%2C+91-110.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Zargar%2C+T.%2C+Raine%2C+S.+%282022%29.+Designing+and+compiling+the+charter+of+social+responsibility+of+sports+organizations+of+the+Islamic+Republic+of+Iran.+Journal+of+Sports+Management%2C+14%284%29%3A+360-377.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Zargar%2C+T.%2C+Raine%2C+S.+%282022%29.+Designing+and+compiling+the+charter+of+social+responsibility+of+sports+organizations+of+the+Islamic+Republic+of+Iran.+Journal+of+Sports+Management%2C+14%284%29%3A+360-377.+%28Persian%29&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Zargar%2C+T.%2C+Raine%2C+S.+%282022%29.+Designing+and+compiling+the+charter+of+social+responsibility+of+sports+organizations+of+the+Islamic+Republic+of+Iran.+Journal+of+Sports+Management%2C+14%284%29%3A+360-377.+%28Persian%29&btnG=

